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ABS2RACT
As part of a series of annual studies, this survey

determined the characteristics and opinions'of Moraine Valley.
Community College (MVCC) occupational graduates for 1976-77.
Graduates of business (51 of'81 contacted), health service (72 of
151) r publiC service (60 -Of 99), and technology (28 of 35) programs
responded to a questionnaire that solicited information on graduatest
evaluations, of instructional methods, MVCC staff, programs, services,

_and vocational training; present activities; employers' loCation and
type; annual salaries; and job placemellt, Inaddition, profiles of L.
graduates in each program were compiled. Graduates `rated course

,.offering variety and content, faculty quality and availability,_
learning laboratory, instruction in occupationil and othercourses,
'and internship seminar as good and, special cultural events, career
Conferences, bookstore, and safety and security as fair to, good.
Almost 30% of all graduates were attending cdllege;.75% were employed
full - tile; and 80% were in jobs related to MVCC training. -More than
50% were employed in the area and 20% in Chicago: A 'median salary
range for all respondents-was $9601-11,520, with public service
graduates reporting lowest medians. Approicimately,30% were placed in
jobs through MVCC sources. Student Characteristics data by program
are appended. Om
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This report conducted by the Office of Research and Evaluation, is the
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e ctives

After each yearly graduation a questionnaire is mailed td the occupational,
-graduates. This survey was designed to determinethe characteristics and
ognions of`these occupational graduates., The:Specific objectixes which
guided this investigation were to.detrine: '

A. __The graduates' evaluation- of instructional. methods. '

B. The graduates' evaluation of-NVCC:staff, programs and services.

C. The graduates' present-aCtivitieg.

D. The 'location and types of graduates' ,employers.

E. The graduates' annual salary.

F. How the graduates' found jobs.

G.. The graduates' evaluation of vocational training.

H. Courses in which Occupational graduates did not succeed.'

y.,

I. A profile o, graduates in each specific program.

fr .Prodeduresi,

. .

Aliii'vey of AAS and certificate students who graduated durin ta-E41976-77
academic year was conducted. A questionnaire,-cover letter and business
reply envelope was. mailed to_each graduate. A program specific uestion-
naire supplement was' enclosed for each graduate of a program wiM 10 or

16- noredegreea or. certificates - awarded. With the 'exception of g duates who
could' not be located bedause of address changes, a second mailt.g was sent
to'nOnrespondents. Two hundred eleven of the, 366 graduates r- ponded to
thequestionnaire; a 58; response rate. Table 1 summarizes t return
rates to.the questionnaire for each of die-occupational progr areas.

.

1

4

4.

Table 1
,

Occupational Graduate Response Pattern by Program Area

,

Program Area
. .

.

.

'No. of graduates
, '.in Study

. ; of Nlio.
Graduates

. ,

of Quest.
Returned

%

Response

.

Response
Rate

tuLidess'

Health, Science'

Public %ervice '.
,..,

Technoiogy

.

. ,

.

81

'.151

99

.35

'n '

22%

41

27

10 :

.'

.

,

51

72

60

28
-

24%

34

29

13

,

63%.

.48

:61

80

..

700TAL ,

,
366

.
7'
--

---,.. 100% 211 100% 58%--

F

, %

t
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''To establiSh the reliabilityia study results and to Alain populgtion
,', data on the employment ofOcEupational-graduates; a telephone. survey

was 'conducted of the rionrespi=d6ntd. An ,abbreviated version of the
occupational.graduategueScionnaire was used to elicit the graduatei'
responses to: present occupation, salary, job placement and additional
comments: One hundred fin graduates or,29Vwere contacted by telephone.

, . . A total of 316of the 36§ Occupationalgraduates or 86% supplied MVCC ,

with information. k ,
.

6,

4j
. .

.

The distributioh of primary activities of respondents and nonrespondentd.
,.,.

was similar. Also, thedi'ptribution Of responses by progiam,area were
generally.ptoportiodal tqllthe number of graduates by programi so the .

study results tanlie cons ldered Characteristic of all 1976 -77 ()taupe-
tional graduates. ',':J-Fi .

.
i N.

,; .1
-

[` I ,

Data summaries by the foiur major program areas and a summary of all
graduates' responses-cOmprise this report. For programs- with 100i
more graduates, supple*tary data has, been summarized hy specific's
program. 11.0.e

S.i .
III. Evaluation of MVCC Aspe is

11
Figure 1 displays a summary of the 1976 and 197 occupatidnal graduates'
evaluation of various MtkCC aspects.

Althongh there are variations in the average rating of each MVCC aspadt, si%
results of the 1977 evaluation show that, in-rgeneral, MVCC still main-
tains its Good rating.: 411111.Y

'

In 1977, the range of ;ratings for various,MVCC aspects was from 2.0 to,
3.2. "Faculty Qualiy,"- "Faculty-Staff Availability," "Library Services"
'and "Veteran Se ".received rating values of 3.2, Gooch "College
Food Services" receiied a ratinglbf 2.0, Fair.

I,

Table 2.displays the
areas.

evaluation.results Of MVCC'espects by major program
.

, . xl . ' '
?

The range'of ratingdqor'the Business programs wad frouvFair:to Good-
Excellent. "Veteran 'Services" was ratedGood-Eiicellent. "Cateer
Exploration" was rated:Fair. Comparing the 1976 retina with the 1977,
ratingsof Bisiness graduated shoed 18 MVCC-aapects where the ratings

. remained 'the same 000 MVCC aspects where the ratings changed. The
ratings were higher4in11977`for "Orientation Program," "Financial Aid
Services,:' "Registr4iOn Process" and "College Food Service's." 'The

ratings were,lower 1977 for "Educational Planning," "Personal'
Counseling,'! "Caree !oration, "Faculty Quality," "Preventive

-Health-Information-1'. "Counselor INvailability.
.

:,

. , 4 .

The Health Science g uates ratedMVCC.aspects from Fair to Good::
EducationalPlannin Y'Personal Counseling," "Orientation Programe

"Financial Aid Servi 1 " !'Variety of Course Offerings, "; "Course
.

Content," "Faculty Qua?. ty;" "Faculty.:-Staff Availability," "Learning
Laboratory,"-"LibraryV es;" "Study Skills.tentera" "Counselor,
Availability "Occup ongl,Informitlomin the Crosbroada,"

v-
i, ,
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Table 2

Evaluation of MVCC Aspects by Occupational Program Areas

MVCC Aspect
Business

Health
Science

Public
.SerVice Technology

1976 1977 1976 1977 1976 1977 1976 1977

Educational Planning G F-G G 'G G F-G 4F-G F-G

Personal Counseling G F-G G G G G F-G'

Career Explciration F-G' F G F-) F-G F-1G F-G F-G
P ot

Clubs and Organizations F-G F-G F. F-G F -G F-G- F-G
Program Board F-G F-G F-G F

Special Cultural Evenii. F-G F-G F-G F-G F-G F-G G F-G
Orientation prograM F-G ,G G G F-G F-G F-G
Financial 'Aid Services F-G G G G F-G
Job Placement Services F-G. F-G G F-G F -G F-G G G

Career Conferencei F-G F-G G F-G =G F-G F F-G
Registration Process F-G F-G F-G F-G F-G F F-G
Scheduling of Classes G G F-G F-G F-G 'F -G F-G G

Variety of Course Offerings G G G G G G G
Course Content G G G G G' G G G

FaculEy'Quality G-E G G-E , .G G G G G

Faculty-Staff Availability
o

G G G G G .G G G

Bookstore Services F -G F-G F-G F-G F-G F-G F-G F-G'.

College Food Services F F-G F F F F F P-F

Learning Laboratory G' G G G G G- G G

Library Services G G G-E G' G-E
Study Skills Center G G G G G G G G-E
Open Classroomoncept. F-G F-G F-G F-G F-G F-G G G

S/hdivision ConZept F-G F-G G F-G G G F -G F -G

Business/Accounting Office' G g F-G F-G F-G F-G F F-G

/Preventive Health Information G F-G 'G F-G G F-G . G G

Safety and Security Services F-G.: F-G F-G F-G G F-G-' F-G F-G

Counselor Availability G F-G G G F-G F -G F-G F

Occupational Information in
the Crossroads F-G F-G G F-G F-G F-G F-G

Veteran Services GLEr--G-E G-E F-G G-E G-E g

Instruction in- Occupational
Courses G G G G

Inbtruciion in Non-Occupational
.Courses G G G 7 G

Internship or Clincial
Experience G. - G-E G
Internship SeMinar G d G

Facultr:Staff-Student Mix F-G G G e G.

.E = Excellent
pG = Good.

F' = Fair

P = Poor

9
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"Instruction in Occupational Courses," "Instruction in Non7Qctupational
Courses," "Internship or Clinical Experience," "Internship Seminar" and
"Faculty-$talf-Student Mix" were rated Good. "Clubs and Organizations"
and "College Food Services" were rated Fair: Comparing the 19Vratings
with the.1976 ratings opealth_Science graduates showed 20 MVC aspects

where-the ratings rermi ed theAame and eight MVCC aspects where the
ratings changed. The ratings were lower in 1977 for "Career Explora.'
tion,"a'Clubs and Organizations," "Job Placement Services," "Career

.Conierences,r "Faculty Quality,"'"Subdivision Concept," "Preventive
Health Information" and "Veteran Services." No 1977 ratings of MVCC
asiects were higher than their respective 1976 ratings.

The range of ratings for Public Service graduates were from Fair to Good-
Excellent. Like the Business - graduates, Public Service graduates
rated "Veteran Services" as Good-Excellent and "College Food,Servipes",
as Fair. From 1976 to1977 the ratings of MVCC aspects.by Public
Service graduates-remained the same fog' 24 MVCC aspects and- changed
for- four MVCCaspects., The ratings for "Educational Plannig,"'
"Library Services,"'"Freventilm Health Information" and "Safety and
Sectty" were lower than the ratings these MVCC aspects received'in
1976. No 1.177 rating of MVCC aspects werd higher than their respective
1976 ratings.

The Technology graduates ate'd MVCC aspects from Poor-Fair to Good-.,

Excellent. The MVCC aspects receiving a Good-Excellentrating were
"L*rary Services," "Study Skills Center" and "Veteran Services."
Poor-Fair rating was given .to "College Mod Services." Comparing the
1977ratings-with the 1.970 ratings of MVCC aspects by. Tabnology
graduates showed 15 MVC aspects where the ratings remained the same
and 13 MVCC aspects Where the-ratings changed in value. The ratings
for "Orientation Program," "Career Conferences," "Registration Process,"
"Scheduling of Classes," "Library Services," "Study Skills Center" and
"Business/Accounting Office" were higher in value in 1977 then they
were in 1976. ,Lower ratings were received in 1977 for "Personal
Counseling," "Special Cultural Events,"."Financial Aid Services,"
"College Food Services," "Counselor Availability" and "Veteran Services."

No MVCC aspect received an Excellent rating. 'Technology graduates
hall more extreme ratings for.MVCC aspects than 4ny of the other
pfogram areas.

The following MVCC aspects were rated Good across the four program
areas: "Variety of Course Offerings;" "Course Content:" "Faculty
Quality," ,"Faculty-Staff Availability," "Learning Laboratory,"
"Instruction in Occupational Courses," "Instruction in Non-Occupational
Courses" and "Internship Seminar." A rating of Fair-Good-was obtained
by "Special Cultural Events,"'"Cafeer Con ere ces," "Bookstore Services"
and "Safety and SecUrity" across the-four pro am areas.

IV. Graduates' Evaluation of Instructional Methods

Occupational graduates. were asked to evaluate the instructional methods
used atMVCC. Figure 2 displays a summary ohe 1976 and the 1977
occupatiOnal-graduatest evaluation of instructional methods.

1,0
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1,
Table 3 displays the summary of ratings for instructional methods by ' /

. occupational grouping. ....

..... ,
. .

The ratings of instructional modes .the Business area were all Effective.
Comparing the 1977 ratings with-the /976.sratings Of Business graduates ,-

showed that 14 ratings of ii tructtonal modes remained the same and one
instructional mode' had a rating' that was /lower ilryalue.; The "Audios

Tutorial" instructi:Onal mode had a-lower rating value in 1947 than in

,

____
71/t .1e-"

. . A
For the Health Science programs, the range ot.ratings for instructional
modes was from'EffectiVe to Effective-Highly Effeetivet :"Laboratory
Teaching" and "Open LahoratorY",were 'rated Effective-Highly:Effective;.

.

b..the remaining instructional mode were rated Effective. .Comparing the.
1977 ratings with-the1976 retie of Health Science"graduates.ehowed -.

that)t atings .of 13 instructional modes -remained the same, -one ,' .x

instr nal mode had a highevrating,ip.1977 and one instructional I
.

mode had .°1owet rating. 'An increased rating..valueoccurred for "Open..
Laboratory." A lower rating qcurred inA.977,for "Workshop qr Situdio ,,

Experience." -

L.

, V I
i

*

' -1 ./. .
0

,..a

The range ofratings,for lic Service graduates ranged from Ineffec tive-. w ,

Effective4to Effective -Highl Effective., "Seminar /Disc'us'sion Groups" °
received the.Effective -Highly EffedtiVe raping and "Spontaneous Writing" .. IL.
received the Ineffective=Effective rating: From 1976 to 1977, the,tatings. '1'7
of 14 instructional- modes remained the same and the rating of one instruc-

tionallaode was lower. "SpontaneousiWriting" received a lowerrating . ..)

"valUe-in,1977'than it did,in 1976. . \
V

1/4.

J^

O

4 7

O

Results of the 1976 and 1975 occupational evaluation of instructional
methods show that, in general, MVCC instructional metliodstill maintain
their.Effective rating, i.e.,'fhe instructional methodsmean fatings had
minor yariatiqns frm'1976 to 1977.

The range of rating values for instructional methods was from 2.7 to 3.3.
"Open Laboratory"-was rated 3.3 and 'pontaneous Writing" was ated.2.1.

1976.

The 4chnolOgy'graduates rated instructional methods from Ineffectiye-
'EffectiVe to Effective -Highly Effective, -"Emblem Solvidg," "Open,Lab-.4,
oratory," "Laboratory Teaching," NorkshopOr Studio Experience" and
"Self-Pacedli instructional modes received the Effective-HighlyEffeotive
ratingi-."Lecture" and "Sptaktaneouqtriting" were rated Ineffective-
Effective,'Comparing the ratings with the1976 ratings of Technology '

cgraduates for instructional modes showed"ttx,ratings for instructional modes
,,,remaining the same,-teix ratings higher in value and three ratings lower in

value.- Tfie.rafing valueswere higher in 1977 for "Team Teaching," "Problem
Solving,"-"Open Laboratory," "Laboratory Teaching,"."Workshop or Studio .

.40erience" add ,"Self-Paced," The 1971 ratings of instructional modes
- werelower"for "tectUre,;" "Individual Performance" and "Spontaneous

.

.Writing."
L n

,Seven 'of the 15 instructional modes were rated Effective by all program
areas. Ofthi remaining eight snructtonal modes, three bf the lour
program areas generally rated t e instructional mode,the same way. '

O 12 .s$
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- Table

i 3411.
0

.
-. .

Evaluation/of InstructAonal Methods. by-Prbgram Area

a Health -4PUI4ic ,

_I
- .,

I -
Business, Science 1 Service TechnologP.

InstructiOnal Method 1976 1977 .,197 1977 Alt97.6 1977 1976 1977...

.
.

.

Self-Paced, Individualized'
----..iy- --

:
_

Instruction ". E ° 'E E E -° E E E
, ,

Team Teaching - E E g E- E. ,'-' r-g . E

Lecture E E' E E. ,E E, ,E. I -E

t

Seminar/Discussion Groups . E ,. g E . Er E -HE E -HE E , E'
1

Independent Study /
, E Er E E E E 2,

Problem Solving E E: .E) E E '9 E E E -HE

Open.Laboratory_ E E E E -HE -E --"E, E E -HE

Conference lproach' E ,E E g, E E Ei .

E

Laboratory Teaching 14304 -E E -HE -g -HE E E ,E E -HE

Workshop/Studio .,
/

_
.0w. ,

-Experience, . E - E_; HE. -E ,'E E E E-HE4

Self-Paced E
t
1E . *--E -,EL,. E E i E -H2

Audio - Tutorial q.. 2 42 -E E E
.

E.
A',

: E . E- E-i

Individual Performance .E E E E .E E E -HE ' E
.

-

) ..
_,

Spontaneous Writing _ E E ,E E E I -E .E I+E

SIMUltion E E E. E E. E4 .E E

H4= Highly Effective
E'sm Effective
I = Ineffective

HI = Highly Iieffective

[4] -

4

1 0
6 46.

I'

0

0
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V. Graduates .EvaluationDof Mim'OccUo.itional Couxrses

Figure 3 displays 1977 and 1976occupational graduates evaluation of
their ìvocational training.

The range of ratings" for vocational skills was,, from 2.5 to 3.4. "Tech-
,

nical Knowledge and Understanding" was ratedip.4YHe1pful-Very Helpful.
,The additional vocational skills gained were Help-Helpful (2.5) in
gaining:a salary increase inthe graduates' present positiba.

Table '4 displays a summary of tfie occupational graduates' responses-to
the question "How Helpful Were Your MVCC;pourses in Preparing You for

-the. Following Aspects of Your Present:positionf"

The Business graduates' ratings of,vocational training ranged from Some
Help-Helpful to Helpful.) All-ratings remained the same.from 1976 to
1977 except "Knowing How to Get Ahead in a Job in This Industry" which
fil&rated higher in 1977; '

The Health Science graduates rated all aspects of, their vocational
training from Some Help-HelpfultO Helpful-Very Helpful. The ratings

'for ''Technical Knowledge and Understanding," "Getting Along.withyPeOple"
and "Knowing How to Get-Ahead-in a Job in This Industry" were rated lower
in 1977 than in

The_, ratings by Public Service graduates ranged from Some Help to-
,Helpful-Very Helpful. "getting Along with People" was raked higher

1977,ihan in 1976. "Locating Additional Information Needed on the
Job" was rated lower in 1977. The remaining job aspects hathe same
rating values for 1975 and 1976.

The Technology graduates' ratings ranged from Some Help - Helpful cto
Helpful-ery Helpful. Ratings. for "Technical. Knowledge and'Understanding,"
"Getting Along with-People" .and "Locating Additional Information Needed
on. the Job" were higher in value in 1977 than in 1976.

"Self-Understanding'," "LocatiDig Additional Infdimation Needed, oahe Job,"
"Understanding-Employerrimployee Relations" and "Communication Skills"
were rated the sane across all 'program areas.

VI. Present Activities of Occupational Graduates

L o ., ---- . v..

Of the-315 graduates responding to a question on present.educational
status, 226 or 72% were not enrolled in school, 53 graduates or lq% '

were part-time students and 36 graduates or 11% were full-time students.
The proportion of occupational graduates attending was approximately
the same last year, Table 5 summarizes the present edUcational status

) .

of occupational graduates by .program area.

ti

. ,..

c ,

.
47.1t.. -

Thirty-two percent of the Business graduates, 17% of the Health Scliame,
graduates, 40; of the Public Service graduates'and 34% of the TecHnologY,
graduates were continuing their education after graduation from mvcc,f.. -

/- ,_'
.

-14
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Table 4

Evaluation of.Occupational.Courses by Progiam Area

11

.

Job Aspect
Business

. _

- Health -i,

Science
Public
Service

.

v

Technology
1976 1977 1976 1977' 1976. 1977 1976 1977

/

Technical Khowledge and
Understanding H :H ''' VH H-VH H-VH H -VH H H-VH

Job Skills H-VH H-VH H H .H H
! -

Getting Along with People H H H-VH, 'H H H-VH SH-H -A

Self-Understanding H V Al H H H H 'H

4
.

Locating Additional_
Information Needed on .

.

the Job
.

, ,

-H -H i H H H-VH H SH-H H
_

Understating Employer-__
.

,

Employee'kelations H 4. H H H H ..., H 'H
4_,

H

Knowing how to Get Ahead
in a Job in This Industry SH-H- H H SH-H SH -H SHAH H H

Communication-Skills. H H
1

H H. .11 H
,

H H

Knowledge about Career
Opportunities in Your Field SH-H SH-H H H SH-H SH:41 . H
: .

Job Advancement or Promotion - SH-H -
.

H - SH-H. - H

Salary Increase inn Job - SH-I1 - SH-H - SE - SH-4
,-

VH = Very Helpful.
H = Helpful

'SH = Some Help'
. -Help 1:*

er,



.1

12

Table 5

Predeat Educational ttattts of Occupational Graduates by Program Area
. .

,

.
,

,

Educational status'
.

c
Business

,

Health .-''s

ScienCe
Public
Service

.

'Technology

.

.

\ Total
N .% N % N % N % ,N

r . ,
1741-TimeStudent 7

Park- -Time Studentl

Not roiled in
Schap 4''

:

'I

:

,
3

18.

4,-5

,
e

5%.

27

68

8 6%

13 11

105 83:

21

15

55

23%

17

60P

4

7

21

12%

22

.

66

-36

53

226

11%

17

72

TQTAL
. A

.

66 100% 126100% 91 100% 32 100% 315 100%

L

FeWer Tec logical graduates were continuing their education lin 1977
than in\II Public Service and Business graduates had approximately
the same ortion of students continuing theineducation in 1977 and
1976. He4 Science graduates had a larger proportion of their class
continuing ir education in 1977 than in 1976.,

The present
Seventy-eight
or 38 graduates
but lboking for e
seeking employment
Table 6 summarizes
by program area.

c

yment status of Occdpational'graduates was ascertained.
ent of the 314 graduates are employed full-time, 12%

employed part-time, 4% or 13 graduates are unemployed
oyment and 6% or 20 graduates are unemployed and not..

These percentages are similar to last Years', '

e present employment status of occupational graduates
4-,

,x 4

Table 6

Present Employment Staiii# of dccupational

114

Graduates by Program Area

/
-

Employment Sedfus
Wusiness

Health
', Science

' Public

Service Technology

,

Total
N % N %. N .% N % N %

Working Full-Time 48' 74% 103 81% .63 717° 29 '88% 243 78%

Working Part-Time -10 15 ,-.10 8 17" 19 1 3 38 12

Unemployed, Seeking .-
Work -

f

Unemployed, Not'"

5 8

.

2 5 6. 1 3 13

.

4

Seeking Work 2 '_3 12 9 . 4 4 2 6 20 6

0 .

TOTAL , , 65 100% 127 IVO% 89 100% 33 100% 314 100%

1'
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Eighty-nine percent or 58 Business graduatesj Wor 113 Health Science:
graduates, 90% or 80 Public Service xaduates and 91% or 30°Technological
graduates are employed. -

/ i t

Table 7 illustrates the placement patterns 16f 1.976 and 1977 occupatibnal
graduates. The information reflecti only hose occupatiOnal graduates -

who responded to a,questiolinaire mailed bi the college or thosgraduates
who responded to actelephone survey: The number of degrees,,granted and -,

the number of graduates employed in Ple field or a related field for'.
which they were trained are reported

1
for- each occupational program.

ii
' ,-. t ,

.

Fifty-nine occupational graduate# provided reasons for working in an-
area other than that for which theytweretrained at MVCC. Tab1e8
summarizes this data.. i

.

Table 8

Reasons for NotA4orking ipPield o Study or Related Field,

. .

it

Health Public
Reason BUsiness Sciencd Service Technology Total

.

,
,

Could not find a job in'
- .

..,-

field of preparation 4 ' 0 , 16 . 1 21

Better job pporfunities. . .,

an-another field
. ; 0,* 0 3 , 3'

.
.

Preferred to work in.
.

.

another field ' ' 2 0 1 0 8;:,
-4 .

Qualified fore pew job by
,,,

continuing my 'education 1 2 1 '4
-

.
,

DiA not feel I learned G
,

enough in my major field 1 0 1 4
,

.

. , .

Not willing to work out
of MVCC district ' 1 0 1

, . :

,

Other °, 5 5 ' '8 , 20

.-

'
,

. ..,

TOTAL 14 5 9 59
.

.

VII. Present Job InformatiOn

Job Location

Each graduatewas asked to-identify the/geographic location and type.

.

of firm where he/she was employed. As,shown in Table 9, one of every-
. two graduates,wereemployedc-ithin Di?trici 524.:

I if

8



Table 7

1976, 1977 Placement Patterns for Occupational Qraduates

14

o .

Occupations Program

1976:
..

1977 '.

Cure.

No.'

No.

Degs.
Status
Unknown

Not

Available
for

Placement

Placed in Job
Direcly/Relacqd

to Training
No.

Degs.

4

Status
Unknown

Not .

"Lailable
for

Placement

Placed in Job
Directly /Related

to Training

Accountlrfg & Computing

Assoc te Degree Nursing

Bus ess Mid-Management

Id Care

ata Processing - -C

Data Processing

Design Drafting Tech
,

Electronics Technology

Egceptional Education

Fashion Merchandising

Finance & Credit

Fire Science--C

Fire Science

General Office,
Services--C

General OffiCe Services

Industrial Engineering
Technology-.1,

Industrial Engineering
Technology

Industrial Supervision

Law Enforcement

Leisure Service Careers

Marketing Mid-Management

Mechanical Drafting

Medical Laboratory tech.
. .

Medical Record Tech.

Nondestructive Eval.

Operating Room Tech.
---"

Power Machine Tech.--C

Power Machine Tech.

Radiologic Technology

Respiratory Therapy--C

Respiratory Therapy \

Secretarial Science

Security & Loss
Prevention .

Social Worker Associate

Teacher/Library Assist.

Therapeutic Recreation

Transportation

1

1207

1246

1202

1264

1201

1206

1221

1224

1265

1209

1208

1268

1262

1203

1210

1227

1223

1222

1260

1261

1205

1220

1242

1244

1228

1243

1226

1225

1240
. .

1247

1241

1204

1258

1269

1266

1259

1263

18

71

*
IC

2

9

4
-

,5

5

5

1

-

17

I

-

I

I
^

2

8
4

49

6

8

-.

25

10

-

14

-

2

8

2'

11

10

-

6

17

-.

7

3

17

1

3

'

1

1

0-

1

0

0

-

0.6

,

-

.

0

1

0
4

3

,3'

3

2

-

3
-

0

1

0

,.4:, 3'

0

-

2

2

-

1

, .

1

3

3
.

''-0

*1

1

2

1

2

0

- .

0

.0
-

0

4_;'

0
3

1

Q

-

.0

0

2

O

0

'o.

0

0

- )1

1

3

-

0

0

.

,

a

10';

49

5,

3

0

5

1:

4

1

2

1

7

10

1

-

2

2

4

30

1

.

3

-

21

8

9

-

2

-
6

_. 1

8

IQ

-

0

. 12

'-

4

'

..,,-

63

21

16

#

20

13

10

39

27

1

1

2

1
.

6

1
,

7

7

6

1

8

2

.

-

5

2

7

-

,

,,,

s

;

0

12

'4

0

1 .

4

0

1

3.

0

0

0

0

-

-

0

1

5

1

2

-

5

1

-

' 0

0

'1

1
.

6

-

0,

.o

:0

1'
.

2

5

0

3

0

2

0

2,

5

1

0
,

-O

0,

-

0

0'

6

0

0

-

6
.

0

..

1

1

1

0

0
,

-

a

0

1

0

'

'

.

e

.

',10

3

44

14

10

0

13

5

4

5

3

1

-

8

1

-

-

8

4

.21

0

4

-

16

12

-

0

15

.

20

9

2

7

1

2

,

.

.

d

o

I
es. 4
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Table 9

' Geographic Location of braduates' Employers

15

. .

.

.

. Health' Public .

L ,..

Ocation ' -, .Business Science. Service Technology Total

-f mi
a

: :
MVCC District .

5 36 30 5 91.
.

City ofthicago 6 7 ' 9 6 36

'cook:county-not including ,

Chidago.or MVCC, district 10 11 4 10 ' 30

X

Elsewhere 2Y 4 5 '2 15r. \\

.

TOTAL 23 k > 8 48 23 172

.

D .

The geographic location for more than nine. of every ten occupational
graduates, was Cook County. The employment of graduates- outside of
Cook County was similar to previous studies.',._, .

h

, 9
Business and Technological'graduates tend to be employed in Cook .

County not including Chicago or the MVCC disttict« Health Science
and Public Service graduates tend to be employed 1,i0ke MVCC,district:

. ,._
;, , .,

Type of Industry

6

Service industries, including health,,legaI and recreatians -Continue
to-employ the largest proportion of MVCC career graduates (Vsure
This finding is consistent with findings Of previous studiearands
reflects the distribution of graduates' career fields.

1,
There was an increasein the percentage of.accupationai graduates
employed `from 1976 to 1977 in construction, manufatturing, transpor-
tation, communidationa and pubiic utilities, and services. The in-
creases ranged fpm two percent in manufadturing and, transportation,
communications and public' utilities tocfour percent in'services.

0 There was a decrease of nine percent,for MVCC graduates employed in
government jobs, a decrease of'one percent in the finance'and credit
field and no change,in the wholesale and retail trade field.

Salary
.

. f .itv
Entry level salary ranges and mediai,s are reported by program areas ,

And for all programs in Figure 5. The Median salary range $9,601-
$11,520-for all graduates was up 14% over last year. .Public Service
graduates had the lowest median salary. . , -

_
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. Salaries of .graduates continuing previous full -4te-joble. ged ;from -_,

$5,76a- $7,680 toMore_than $17,2130. The salary= - ranges for raduates
continuing full-ti-me -employment are: \

. -. -0.

Program
-

-.- _

.
Low .

,
.

.
High

.t

...

v
?kfediai\ ...-,- N.

---,
-,,.

Business

"a4 t..g
Healtfi Science

Public Service .

Technology
.

. .

$5,76114g,680,
. :

$9,601 - $1.,520
.

$3,841 - $5,760

$

,

Morg.than $1.7.,280

$11,521-$13;44V

*re than $17,286
P', ',

b \

$134441 -$15, 6
6,

$9,60'1 - $11,52

$15,361417,28C\

\

16

4

17

. ,1

..

. \In order to better assess starting salaries of newly employed occupa-
tional graduates, a breakdown,by individual 'program wad necessary. '\.
Table 10 summarizes the data forest-arcing careerdalaries for occupa-
tionaltional graduates. ,The information in'Table.10'reflects,only those
1977 odcuphtional graduates who responded to a 44destiannaire mailed

\by "the college or those gradultes who responded to a tefephRpe -Survey.
SAle respondents did not provide salary information, the,idian i

salary reported indicates beginning or'entry7level wages.

1ft , ,
4 0*

Length of Time Euiployed

Eight percent of the occupational graduates have never worked prior
to graduating from MVCC. Thirty three pereent-of ethgraduatcs worked°
at a job related to their career prograis for more than \ a year. Eight
percent afthe graduates had-worked at a job related to'their career

. program.for less than a year before enrolled at MVCC. ..1 ,

t.

Fifty -sii percent of the,Bustness graduates. were warang_in fields
related to their MVCC studies 'before enrolling at MVdC. Thifty-three,..,..... ,,

4,

percent of the TeChi.tofOgy graduates were working on career related
jobs before entering MVCC. Forty-one percent:of the Public Service
graduates were working in career related fields before enrolling at
MVCC. The Health Science. graduates had°18% of their graduates
employed in career related fields before enroiltng at MVCC.

.

....

Twenty-five percent of the Health,Sciepcd'graduates, l3,1:of the -
,...

Business graduates, 12% of the Public-Service graduateSand 11%,.
of theTechnology graduates have never workk '.prior to enra,114ng ,

at MVCC. .7.x
, ,.,

.....

?

How, Jobs Were Located

A majority of studenti reported getting jOhs.without assistance°
frOm the college.a Almost three of every ten students obtained
'jobs thraUgh various MVCC sources.

do
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Table 10

Entry Level Salaries for 1977,0ccupationallradqates

18

.
.

.

4

/ . :

Occupational Program

. .

Curr.
.No.

No. of
Grads.

Respondents Working
Job Related

in

Training

Reportinglig
Salary

.

. 4

. .

Median Starting Salary

.

No. of
Respondents Monthly Hourly

Accounting & Computing

Associate Degree Nursing
. .

Business Mid-Management

Child Care

Data Processing--Certifieate

Data Processing v '
,

Design DDefting Technology

Electronics Technology

Exceptional Education

Fashion Merchandising
,. .

Finance & Credit. -

Fire-Science-Certificate

Fire Sciende -

General Office Service -- Certificate

General Office Service
,

Industrial Eng. Tech:--Certificate

Ipdustrial Eng. Tech.

Industrial Supery.ision
.,

.

Law Enforcement
-

Leisure, Service Careers

Marketing Mid-Management

-Mechanical Drafting
.

Medical Laboratory-Technology
._...0.,..

Medical`Rt.cord Technology

Nondestructive Evaluation

Operating:RooM Technology '

Power Machine Technology -- Certificate
. .

Power Machine Technology

Ra4.diologit Technology
so'

Respiratory Therapy--Certificate 0

Respiratory Therapy .
,

4-
Secretarial Science

Security &J.oss Prevention.

Social Worker Associate '

Teacher/Library Assistance

Therapeutic Recreatia& .
Transportaeion

1207

1246 ,

12b2

1264

1201

1206

1;221

1224.

1265

1209

1208

1268.

1262

1203.

1210
-

1227

1223

1222

1260

1261

1205

1220

1242 /

1244

1228

1243

1226

1225

1240..

1247
..1

1241

1204

12580

1269

1266

1459 '`

1263

:

,

6

63

21

16

1

20

7

7

13
t

6

1

-,

8

2 .

-

-

10

5

39

2

7

-

27

13

-

11
-.

1

2

18

21

16

7

h10

11,.

3-

.

.

4

.

6

51

17

16

0

16.

7

6

10

6

l'

8

2

,

10

4',

34

1

5

4

, 22

12

41

1

2

.

16'

-

20

10.

9

11

2

3

_

.

' -

.. 61%

6
31

-
38

43

33

ft ,

-
17

-

-

50
o

40,

40

25.

18

-

40

-

.36

83
. _

' 64

.7

-

31

'-

65

70

-

9

27

-

68

.

0

°

..-

a

-

$ 961-1,120

1,440+

321-480

-
1(,121-1,280

801-960

961-1,120

641-800

--
....-

.

-
.

801-960

.

961-1,120

1,440+.

961-1,120

-

1,281-1,440

-

801-960

641-800

- ,

801-960

-

-

641-800

11-

801-960

641-800

-

'481-640

, 481-640

. -.
1,121-1,280

-

$6.01-14010

9.00+
114 .

2.01-3.00

-
7.011.00

5.01 -6.00

6.01 -7.00

' - :

4,91-5.00,

.

-

-

5,01-6.0d
.

-
.

.

6.01-7.00

9.00+ .
6.01-7,00

-

8.01-9.00

-.

5.01-6.00

4.01 5.00

-

5A1-6.00. .

-

-

- 4.01-5.00

-

5.01=6.00
.4

4-.01-5.00

-

- 3.01-4.00

3,01-4.00

-( -
7.01-8.00

0
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tf'aduatest placement services were:

'

Method
.'

Business
Health
Science

Public
Service Technology Total Percent

MVCC Placement Office

MVCC-Program Coo
for or College Faculty

MVCC Job Fair.

Continued in MVCC .

Internship Position:

Employment Agency

Continued PrevioUs
Full- or Part-Time dob

Found Job by Myself

Other

'0

1

4

3

20

19

3

.

-

.

0

-8

7 ->

o

25

0

3

54
.-,

8

3

9

0

8

0

_/-
.24

29

1

2

5

, 0

0

0

11

13

. 0

5

27

8
-

37

' 3

58

115

12

2%

10

3

, 14

1
..

22
,

43

5 ,

TOTAL ' 55 105 74 11, 265 100%

The distribution of ways graduates fau4d7oot about,their current job
was similar,to last years data.

Various MVCC sources were reaponSible for placing 18% of the Business
graduatei, 38% of the Health Science graduates, 27% of the Public.
Service graduates 23% pf the Technology graduates.

171I.- Analysis ,of Occupational-Graduateefa'ransCripts

(
(.(

Classes in which occupational' graduates-were enrolled were analyied to
determine whether or not the students had any particularly troublesome
courses. Courses wbere at least 10 occupational graduates did not earn
credit is presented in Table :11.

Table 11

.Classes in Which at Least 10 Obcdpational Graduates Did Not Earn Credit

Course

MTH 114
HUM 101
MTH 110
BUS 142

t -
PSY 101
CON 101

PSC 101
bom 102
HUM 130
MTH 115

Title No. Not Earning Credit

Intermediate Algebra
Humanities'I
Mathematics
'Accounting

ychology ,

Introduction to
Fundamentals o
Introduction
Introduction t
Composition I
Political Scien
Composition II
Introddction to
Measurement and

ce.

Philosophy

Calculation.

29

24

22

21'
20

19

19

14

10

10
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By discipline, the number of occupational graduates who were notSuccess-
ful in a course were: .rt

- *.

ART %12 DfT, 3 FIS 2 HUS '7 PER 43 SPA 4

BIO 15 DPR 18 bE0 7 LIT 7 PHY 2 SSC 10
.,

BUS .90 ECO 12' GER 2 MTH 105 POS. 15 , TCH 7

CCA 1 ESP 2 HIS 13 MUS' 1 PSC 20 THR 2
,

CHM 13 EET' 5 HSC 17 NAT 4 PSY 36 ,TRA '6

COM '55 FRE 2 HUM 43 NUR 1 SOC 11 v
I

Results of the transcript analysis show that the initial enrollment period
dates back to 1969 for some individuals but generally the initial enroll-
ment period was current, i.e., 1975:

Initial Enrollment Year- Number,. Percent.

1969
1970

6

9

2%
2

1971 12

1972 21 6 .

1973 49 14.

1974 117 , 33

1975 134 38* .

1976 8 2
6> TOTAL ' 356 100%

,

The pastern of student load-indicates that 78% of ttte students enrolled\
both full nd.part-time during their' tenure at MVCC, while five percent
were enrolled only lull-time and 11% -were enrolled only on a part-tithe .

basis. More often than not; the enrollthent periods were con nuous.

On theceverage,,occupational gra duates. attempted five more credit hours

than they earned.

Scheduling Problems/Additional Courses

Students were asked to indiChte any scheduling problems or courses they
would like MVCC to, offer.. The following are unedited comments regarding

1 these topics:
I '

Scheduling

v .
.3..

Don't have four hour gaps between courses.

. WI t,

,

More night classee:_.

I feel that people'with a full course lod (16-17 hrs.)-should register
4. first to .get aZZ of their classes. )

,.....,..

There has to be a better way of registering and scheduling,claases at
;WC. . e

There is a need for abetter mix of classes prom which to choose in.,
the evening schedule.

'4

25
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Scheduling (Continued).-
41.

Secretaial P-rocedures,=-Records Management shoutld havebeen offered
more than one class every other semester. It was hard "to find room
for the class at only one time and tessstudents in the classes would
mean a more personal learning experience, more questions,would be asked
d more understanding resulting./

.p 10ailable in scheduZing.

.
bore night classes. e-

. .

,

. .
.

. 4---,

Many stuck:ft-1n Respiratory Therapy'are and must work to suppNit ..,

(workilg) themselvesiand pay tuition. More consideration should be' -.
put forth so that work and school schedules can coincide. . s

.

Transportatson, bi.11sng schedule taughby a cluaZified person from
that field (wasn't aVailable for Mg0..

dourses

ql . .

More Business coursesproduction atprodudtion planning related
.

, ,courses.
A,

. -
=,

,

.., , '1.
. . .

Major community organization and recreation planning. . .

1
40v, ..

,

Establishing public education programs by fire department personnel
(using A-4 equipment, cameras,

4 .."... '
e .

-S

a

Seminar or workshop in Environ ental Science. .Seminar in Fire
Prevention Technology.

Wish they offered more in Philosophy.,.

N Courses necessary to become Registered Record Administrator.
k ,

/ More language courses, Italian, German.'

V.

-.A course in display; not only learningabout it, Ind actually doing'
displays in a sort of lab setting.

More woodworking, more environmental courses.

Carpentry course, workshop.

Scheduling was excellent. leparate anatomy and physialogyCoursee..
Combined course is not totally transferrable and leaves a lot out.

Additional Health Science course, Physical Therapy (or program).

1 would like to (J theRadiologic Technology program expanded to
include n4cl'ear medicine and other advancedpositiong. ,

a- Pharmacology course,.

.s
o

)
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Courses (Continued)

Criminalistics, traffic control.

-

Main campus with Zowniktransportation, cooking ..ourses/chef.

Paraeology.

. 22

MTICt should offerLibrary Services courses. Thornton hps the courses
but does,not have the Library seminars. I took mine along with the
Teacher Aid seminars. It was informative but I had to adjust them to.

,

4. my= own. problems.

Advancenatiomy.
=

pe'ciaity aivasrin the'ff,n41:ear even presented as week seminars.
-,ek

:, , ,,,
4

.

Geology.,
Nr, .

, .

........
one.l''''S Pi!e-Veeiainarione.

1. . .
. i'' .

! '' Shouldhaii4IOLUrses'a labor 'unions in businefis fiSlds..,.. .

. . .- 4
\,(7.

', building. cbns*uction. ,.

. s'aviinFlg on industrial Pneumatic instruments.
_ a .

: More Spanish,scourses.

Mhybetclasses kcou rse progr ams in NUclearrMedicine and RlOiatino
Theiapy, post,R.T. training would be benefiaial to many in -the

4 CoMMypitly4

.

Wider selection of moxageinent and history courses.

Tat courses.

Orthopedic telician.

4 0

Additional Comments.,
3"

O 0,

The following selection,of'unedited comments were made by 19i7 occupa-_
tional graduatesThe statements demonstrate the range of coifients
and are representative'of the Comments made.

Business Graduates

-I adVanOed in my job because of courses at MVCC.

ti

O

,Liked. -
- .

lbst imployers want, a 4 year.degree in'`data processing; programming,
so Ay MTCC degree did not help.

to
***

0

ry

.. I t 27
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Business Graduates (Continued)

.Should be a 4 year school. 4

.

One of the most outstanding attributes of MVCC is its counseling
service. Keep it up!

Health Science Graduates

Our nursing prograwis excellent because the teachers thaw student
a Zot a nurse should be professionally!

--Sihce I am the only MVCC graduate, employed at St. Mary's here,in
Duluth, I have much opportunity to compare the training I had at
MVCC with other kinds of programs. I can honestly-say MVCCtrained
me very well for my job and has'madp me confident in my performance.
I thirik 14VCC'has a good nursingiprogram, keep it up!

Respiratory courses and training very; very good.

4011

Program good except clinical part; left a tot tt, be desired and
could be improved (this was at time I attended FCC).

Ni
There was a lot ,of donfus-bon especially registration for my last

-14 Semester. We received a registration card with a time and signed
owe nqmes.on a, paper, under the assigned time. The paper got "lost".
and everyone suddenly had an early registrati6n time. ,

Orientation program--first meeting presented only "scare" tactics.-,-
Scheduling of classes--classes are schedledat instructors con-
venience. Faculty-staff-student mixtouchy subject! Dissemination
(lecture)--excellent but usually too Zone, Open Laboratory-=not
enough space Or equipment. Laboratorynot enough space or e4Uipient.
Individual Performance, Spontaneous Writing4and Simuiation-=not enough'
emphatiSplaced'ori-these categories. MVCC "(is the best school I've
ever been in, (and I. transferred from St. Xavier's) but I was struck
by the 'meager aZZowanceS given to your instructors for Respiratory
Therapy. More funds is olvioualy the answer!,

Could have taught Some IV skills, blood drawing, etc., at MVCC.

Good progrim in nursing.
e

4Public Serdice Graduates 43

Faculty and counselOrs failed to explain the certain requirements
needed to get hired as a police officer. I am unable to put in
applications to many departments' because of my height and eyes
overall thought I was not hindered by this, I still am glad I cqm-
pleted the course. .e

Regarding MVCC Vocational Training--I feel I wolad have been
be well prepared, if I should go into the field I trdined for which
was Child Care.

28
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ePublic Service G raduateS (Continued) 0

&cceliditAphool, 2 year program was good in Law Enforcement.
,

.. ,

Psychology course -ryas excellent= Thought the instructor was tops.
The courses in Law Enforcement were gbOd. Materials covereri were
good. ,Took the courses to up-date my knowledge since T was already
on a police force previous to cominI to,MVCO.

,,.

0 .

Can't find any job in social work for 4.2 year graduate.

MVCC was the.best step in my life, it-prepared me for a 4 year school
more so than those who go from high school straight into a 4 yearcol-
lege. MYCC, as I remember it, rugs `a different type ofjunioprcollege.
It was warm and friendly, the students and faculty were all friendly
to each other and willing to help each other. The campus, I know has
been improved, and i1 imagine moiieclasses added. The curriculumas,
excellent dnd the t4achers quite qualified in their field.. 'I have

.many fond memories of the school and experiences from classes. It's
too bad junior Colleges aren't a prerequirement,for those transferring
to a 4 year college or university. I'm sure it would help the students.

Technology Graduates

Do without Internship and Seminai in Traraportationcourse.

Good schbol.

At MVCC there seems to be a Lot of people puShirig zkrk onto someone
else and the Student is in the middle.-

c

XI. Summary of Results

A. Evaluation of MVCC Aspects.

1. Business graduates rated "Veteran Services" Good-Excellent. "Career
Exploration" was iated Fair.

2. Health Science graduates rated "Educational Planning,h "Personal
Counseling," "Orientation Progiam," "Financial-Aid Services," .

"Variety of Course.Offerings',"."Course pontent,", "Faculty Quality,".
"Faculty - Staff, Availability," "Learnidag*Laboratory," Library

Services," "StUdy Skills Center," "Counselor Availability," "Occupa-
tionaljnformation in the Crossroads," InstrUction in Occupational
CoUrses," "Instruction in Non-Occupational Courses," "Internship or
Clinical Experience," "Internship Setpdnar" anst "Faculty-Staff-
Student Mix" /*Good. "Clubs and Organizations" and'"College Food
Services" were rated Fair.

3. Public Service graduates rated "Veteran Servides" Good-Excellent.
"College Food Seriice" was rated Fair.

4. Technology graduates rated "Library. Services," "Study Skilli
Center " -and "Veteran SerVices" Good-Excellent. "College Food
Service" was' rated Poor air.

4f
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All occupational graduates rated "Variety of Course Offerings,"
"Course Content," "Faculty Quality," "Faculty-Staff Availability,",
"Learning Laboratory," "Instruction in Occupational Courses,"
"Instruction in Non - Occupational Courses" and "Internship Seminar"
as Good. "Special Cultural Events," "Careen C rences," "Bbok-
stbre,Servicee and,"Safety and Secuxity",w e rated Fair-Good by
all. occupational graduates.

t .

B. Evaluation of Instructional Methods

1.- Business graduates rate*.all instructional Modes as Effective.

.

2. Hearth Science graduates rated "Laboratory Teething" and "Open
Laboratory" Effettive4tighly Effective.

3. .Public SerVice graduates rated "Seminar/Discussion Group" .

Effective=Htghly Effective. . . . .

f
'

4. Technology graduates rated "Problem Solving," "Open Laboratory,"
"Laboratory Teaching," "Workshop orfStadio Experience" and
"Self- Paced" instructional modes'as Effective-Highly Effecfive.'

'5. All occupational, 'graduates rated "Self - Paced, Individualized

Instructioni" "Team Teaching," Independent Study," "Conference
Approach;" "Simulation," "Individual Performance," "Audio-Tutorial"
Effective. - ,

C. Evaluation of MVCC Occupational Courses
t'c

`1. Business graduates rated all job aspects except "KnOwledge
About. Carepr.Opportunities ipi'Your Field," "Job Advancementor
Promotion" and."Salary Increase in Job" as Helpful. ,

2. Health Science graduates rated "Technical Knowledge and Under-
standing" and "Job Skills" as Helpful-Very Helpful. "Knowing
How to Get Ahead in a Job in This Industry" and "Salary Increase
in Job" were rated Some Help-Helpful.

4 k

3. .Public Service grOuates ratec "Tecbiltal Knowledge and Under- .

standing" and "Getting Along with People" as Helpful-Very Helpful.
"Salary Increase in Job" was rated.Some,Help.

4. Technology graduates rated ftechnical Knowledge and Understanding"
Helpful-Very Helpful."1 "Salaryincrease in Job" was rated Some
Help-Helpful.

5. "Self Understanding'," "Locating Additional Information Needed on
the Jbb," "Understanding Employer- Employee Relations" and
"Communication Skills" were rated-Helpful by all occupational
graduates.

cs'
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D. Present Activities of Occupational Graduates

26

1. Altost three of every ten.occupatiOnal graduates are attending
'college.

2. More than three of every four occupational graduates are
1 employed full-time.

3. ALst Night of every ten occupational graduates are employed
in a job related Otheir.MVCC training.

E. Present Job Information

1: Of every,, ten graduates, more than five-are employed-di-thin the

MVCC district and more than two were employed in Chicago.

2. More than,half of the Health Science and Public Servite graduates
are employed within the MVCC district.

1,

a
3. Service industries, including health, legal and recreational

employ 46% of the 1976 -71 'occupational graduates..

4.. A median_ salary range of $9,601 - $13.,520 was reported for all

graduates.' Public Service graduates had the lowest median
salary.

I
5: Almost one of every four occupational graduates continued a,

previous full- pr part -time job.

. 6. AlmoSt three of every ten occupational graduates were placed
,

in jobs through various MVCC sources. The largest percentage
of occupational graduates placed in. jobs by various MVCC sources
occurred for the Health Sciences area. .

P. Transcript Analysis
0

1. At least 10 occupational graduates did not earn credit in 10,
courses.

2. Math courses\enrolled 105 occupational graduates who did not
earn credit, followed by 90 students in business courses,'55
students in communications courses and 43 students in humanities
and physical education and recreation courses.

3. Initial enrollment periods foroccupitional graduates was two
pr three years before their 1977straduation' dates

MKB/st

4.: Almost eight of every ten students enrolleakboth.full- and
part-time during their tenure at MVCC.

0

5. More often than not,',entollment period -at MVCC were continuous.

.31
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EVALUATION OF MVCC ,

"C
EVALUATION OF INSTRUCTIONAL METHODS

Listed beloware a number of aspects of your MVCC
educational experience., Evaluate each aspect by
circling the appropriate letter before the item
number. Use tWis key: t

1 a = 'Excellent

b = Good
c = Fair
d = Poor
e = Not Applicable

a b c d e L. Educational planning by cross-
roads Staff

a b c d e 2, Personal counseling by counsel-
ors"

-4,..

a b c, d e 3. Career exploration by counselors

a b c d e 4. Clubs and organizations

a b c d e 5t Program Board/Recreational
activities

a b c d e '6, Special cultural events

a b c d e 7. Orientation program

a b c d 8. Financial Aid services

a t c e 9. Job Placemint services

a b c e 10. Career conferences

a b c d e 11. Registration,process 0

a b c d ,e 12. Scheduling of classes

a b c d e 13. Variety of course offerings

a' b c d e 14. Course content

a b d e 15. Faculty quality

a b ,c e 16. Faculty -staff availability r

a b c d e 17.',..Bookstore services

a b c d e 18. College food services

a b c d e 19. LearningLaboratory

a b c d e 20. Library services

b c d e 21. Study, Skills Center

a b c d e
.k k

22. "Open classroom" concept

a b c d e 23. "Subdivision" concept

a b c d e 24. Business/Accounting Office
services

a b c d e 25. Prementtve Health Information
Seminars

a b c d e 26. Safety and Security services

a b c d e 27. Counselor availability

a b c d e 28. Occupational information in
the crossroads

b c d e 29. Veteran services

b c d e 30. Instruction in occupational
. courses

c d e 31. Instruction in non-occupational
courses

-b c d e 32. Internship or clinical experience

b. c d e 3J. Internship seminar

a:b c doe 34. Faculty - staff - student mix

,B.

0 Listed below are methods of instruction used at
I4VCO. By circling the appropriate letter, eval-'
uate each instructional method according to your
learning experiences. Use this key:

a = Highly Effective
b,= Effective
c Ineffective
d Highly Ineffective
e = Not Used .

a b d e 35. Self-paced, Individualized'
Instruction

a b c d e 36. Team teaching

a b c d e 37. Dissemination (Lecture)

',a b c d. e 38. Seminar or discussion groups

S'-t) c d e 39. Independent study `kr

a b c d 'e 40. Problem solving
/

a b c d e 41. Open laboratory

a b" c d e 42. Conference approach

a b c d e 43. Laboratory

a b c d e 44. Workshop or studio experience

`c, d e 45. Self-paced

a b c d e 46. Audio-tutorial

a b c d e 47. IndiVidual performance'

a b c ,d e 48. Spontaneous writing

a b c d e 49. Simulation

}

C. MY PRESENTACTIVITIES

50. Present Educational Status

Full-timecttudent
b Part -time student"
c.. Not enrolled in school

51. Present Employment Status

q' a. Working full-time (35 hours Or more a
week)

b. Working part-time (less than 35 hours)
c. Unemployed but actively seek.ng a job
d. Unemployed, not actively seeking a job

52. If your present job is not related to your''
MVCC curriculum, please check the primary
reason that applies.

a.. Could not find a job in field of prepa-
tation

b. Better job opportunities in another field
c. Preferred to work in another field
d. Qualified for new job by continuing my

education .7/

e. Did not feel I learned enough in my
major field

f. Not willing to work out of MVCC district
g. Other

44

(Over, please)
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COMPLETE THIS PAGE IF YOU ARE EMPLOYED FULL- OR PART-TIME

D. PRESENT :508INTORMATION _61. !circle the letter of the ONE source most
'helpful in finding your first jobupon
leaving MVCC.

53." Firm or Employer a. College Placement Office

54. Employer Address b. Pr.Dgram coordinator or college faculty
,

c. MVCC Job Fair
d. Public employment agency

55. Supervisor's Name e. Private employment agency
f. Found job completely on my own
g. None: contlued a job held 'prior to

internship

4 h. None: continued in a position at
57. Length of time employed in present position internship site

i. 'Other (Please indicate):

Please indicate the following information about
your present position.

56. Exact title of your position

58. ...Type of business (circle the category which

best describes the business's major activity).

a. Agriculture
b. Construction
c. Manufactuiing
d. Transportation, Communications and

Public Utilities
e, .Wholesale and Retail Trade
f. Finance, Insurance and Real Estate
g. Services (Health, Legal, Recreational,

etc.)'

h. Government (Federal, State; local)
i. Mining and Petroleum .

j. Other (Specify):

59. Circle the appropriate category for your
present monthly salary before deductions.

a. At most 4320' a month or (at most $2.00
an hour)

b. $321-$480 a month or ($2;01-$3.00 an hour)
c. $481-$640 a month or ($3.01-$4.00 an hour)
d. $641-$800 a month or ($4.01-$5.00 an hour)
e: $801-$960 a month or ($5.01-$6.00 an hour)
f./ $961-$1,120 a month or ($6.01-$7.00 an

hour)
g. $1,121-$1,280 a month. or ($7.01 -$8.00 an

hour)

h. .$1,281-$1,440 a month or ($8.01-$9.00 an
hour)

i. More;.than $1,440 a =pith or (more than
$9.00 an hour)

60. Before enrolling for my'career program at ,MVCC,
I hadl

a. Never worked.

b. Never worked at a job related to my, program
c. Worked at a job related to my career pro-

gram for less than a year
d. Worked at'a job related to my career pro-

gram for a year or more

1 ,/

'THANK YOU. PLEASE FEEL TREE TO MAKE ANY ADDITIONAL COMatTS.

E. MVCC VOCATIONAL TRAINING
. .

How helpful'were your MVCC occupational
(vocational /technical) courses in preparing you
for the following aspects of.your present posi-
tion? (Circle appropriate letter.).

a Very Helpful
b = Helpful
c a Some Help
d'=°No Help
e i,Does Not Apply

a b c d e 62. Technical knowledge and
understanding -

)a b c d e 63. Job skills

,a b c d e: 64. Getting along with people

Self understandinga" b. c d e 65.

a b cd.e_66. Locating additional iTfor-
mation needed on the job

Understanding,employer,-.
employee relations

Knowing' how to get' ahead

in a job in this industry

Communication skills (oral'
and/or written)

a b c d e 70. Knowledge about career op-
portunities in your field

abode 71. Job advancement or promo- ,

tion

abode 67.
0 4

a b c d e 68.

abode 69°1

a 'b c d e 72. Salary increase in job held
during my training

F OTHER

4

73. Please indicate any scheduling problems and/
or courses you would like MVCC to offer.
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This is a summary of 1977 occupational progp#m zraduate character-

,-

istics. Also included is an evaluation of their vocatioael-training. Thev

-:.
J '4. \

i
.

,$$- follOwing information is provided by,program: sex, age, - credit hours. ,-
..'i I ,

s..attempted, credit hours earned, gtade-point-average, attendance statUs,.-
. -

1.5itial enrollment year, "X" grades receiwd, educational status,employmedt.l.
c

. . k
status, median starting salary and.an evaluation of vocational, training. Ih,

addition, for programs with at least 10 graduates,- there is an evaluation df
;

the Quality of Teaching, Training Aids and Equipment,U4efulness of Courses

.,

toqheir Career and any comments made by graduates of the program.
- ..

t4 . -94

b

, Mary Kathryne Baratta
July 1978
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Data ProcedsingSystems-CeFtificate--1201

Sex No.'

Male 0
Female .-

Median Age = 13

Average,Nutber,of Credit 'Hours Attempted =-33
Average NuMbei of Credit Hours Earped = 30 :
Average G.P.A. = 3.20 ,

Attendance Status

Attended Full-Time Only a 0
Attended Part-Time Only n 0
Attended Both Full- and Part-Time ,

No.

4

Initial Enrollment Year

1975

"X" Grades No.

DM 205 1

Number` Ofbegrees GranteS -I
Status Uhknowh = 1
Not Available for Placement = 0 :

Placed in Job Directly 'Related to Training=
. WOrking in an Unrelated Job = 0'
Median Starting Salary '= per month on--a, per hour'

',EmplOyment.Statht-

Wokking' Full-Time

Working Part-Time

Unemployed, 'Not Actively Seeking a Jo

No.

1

O

4

-.5

4,

)

O

-,..

co'

Educational Status

Full-Time Student
Patt -Time Student

Not Enrolled in School

ra

100%
0 . 0
0 0

TOTAL T 100%,

o 0%
o. , o't

V

1 = 10

TOTAL 100%

,1
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Sex
A

dale
Female

No.

19

1

Median Age = 30

Average Number f
Average Number
'Average G.P.A. =

Attendance Status

Business Mid -Management- -1202

Credit Hours Attempted = 67
Credit Hours Earned = 62'
.20

Attended Full-Time On y
Attended Part Time Only
Attended Both Full- and

Initial Enrollment Year'

197°-

1971
1972
1973
19

1975

"X" Grades No.

BUS 140 2

BUS 142 3
BUS 230 1
BUS 232 1
BUS 233
BUS 237 1 .

CaM 111 1
oam 099 1

e

art-Time

"X" OraEles\

COM 101
COM 103
COM 111
DPR 104
ECO 101
ECO 102
HIS 201--

HUM 100

Number of Degrees &anted L '21

_Status-Unknown
Not Available for Placement 0
Placedan Job Directly.Related t Training = 14
Working in Unrelated Job = 3
Median Starting Salary = 4,440+ per month or $9,00+ per

Employment Status No.,

Working Full-Time
Working Part-Timb

No.

0

4

16

No.

2

1
1

1

8

7

No. "X" Grades No.

2 HUM 130 2
4- 1 PHY 150 1

1 SOS 103 1
1 PSY 101 2 .

2 MTH-110- 3' 1'

MTH 114 4 _-
1

1

Educational Status.

Full -Time Student

Part-Time Student
Not Enrolled in School

TOTAL

TOTAL

37

hour

Percent

13

1
Unemployed, Not Actively ieeking a-Job 0

14

93%
7

, 0

400%

.
0

ry

0%
9 60

4* 6 40
15 .100%



nusiness Mid-Manageilent (Continued)

Evaluation of Vocational Training

2

.

.

°

Very

Helpful

.

.,/

Helpful
.

Some
Help

.

No
Help Number

Technical knowledge and understanding

Job skills

Getting along with people

Self- understanding. .'

Locating additional information
needed on the job

A

Understanding employer-employee .

relations

Knowing how to get ahead in 4 job
in, this field

.

Communication pkills r
Knowledge about career opportunities
in fidld

Job advancement or promotion

Salary increases An job held during
my training

2x

5

7

6

3

.

5

.

.

4

4

2

4

3
_

.

4

3

3

3'

4

.

4

5

4

2

5

2

'3

2

r
'0

1

'2

.-

2'

1

3

4

1

2

.

.0.

0

O.

0
E,

0

1

0 '.

0

0

2

1

3

9°

10

16-

10

10
.

11
,

10

11

10

11

,

10

Evaluation of Quality of Teaching, Training Aids and Equipment
and Usefulness of the Course to Your Career

O d
'BUS

136
BUS

142
BUS
231

.BUS
"100

BUS.
'120

DPR
101

Quality
Excellent ., 2

.

3 '6 5 4,, 1Good e 5 3 1 2 4 ' 5Fa
l' 1 1 0 1 2Poor 0 ..----1 1 0 0

-9-

0
TOTAL 8 8 9 7 8

. ,
Equipment 0Excellent 0 2 4 3 3 4Good 5 , 4 z4 3 4 2Fair 1 4 0 1. = 1. 1 2Poor 1 1 0 0 0 0

TOTAL- 7 7 9 7 8 8
Usefulness
Very. r 3 6 4 4 2
Fairly , 3 1 ' 1 2 2 1
Some

. 3 1, 1 1 2 2
None

. 0 2 0 0 0 - 2
TOTAL 7 t 7 " 8 7-

.
. 8

t
7

38



Business Mid-bianuatent (Continued)
t

The number of elective hours for this prtgram should be:

a. Increased (1) b., Remain the same (7),

The internship experience for this program should be

a... A two semester requirement (4)
b. A one.semester requirement (1)
c. It should not be required =(4)

Comments

c. Decreoed (1)

(

What did you
)

like most about your MVCCbusiness mid-management prograt
experience?

a

The internship progrcocand the management courses because of the discrep-
ancies in class with the teacher. They really helped me with my work.
The flexibility of taking any course you wanted.
,A lot of the teachers were good and most of the courses were goad.
Directly correlated to work I was doing.
ReZationship with teachers and,their knowledge of the business world,
Not totally academic.
I plqn on going into my own business some day,, and it will greatly help.
The internship (on-the-job. experience).
Variety of courses 'offered.-

What did you dislike most abOtif,yourMVCC busines6 mid-msnagetentprbgram
experience?

, .

Some of the teachers and some of the tinier goursere-ofered.
You're not really learning one specific subject.
Open classrooms, group discussions.. , , ,

, ,
% Data Processing and Cost Accounting course (neither instructor tauvht much).
Can't think of any dislikes.
Accounting program.

,

.

. .

. ,0

'Of all the business courses which you to*, which -do you think you should havg
taken first?

Business Math.
. Basic Math and Algebra courses.

Introduction to Business. (3)
Principles orhhnagement. (2)
Accounting.

39
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A

'Sex

'Male

Female
4

Median Age( = 20

General Of flee Services--1203

,Average Number of Credit Hours Attempted ='52.
Average Number of Credit Hours Earned'= 44
,AverageG.P.A. =.2.806

Attendance Status

4 r
Attended Full-Time Only 0,
Attended Part-Time Only 0
Attended Both'Fuil- and Pert-Time' 2

Initial Eniollment Year,

19 75

"X" Grades

BUS 100 1
BUS 142 2
BUS 143 1
APR 202 1

2

ti

4

0

Number of Degrees Granted = 2
/ ./Status Unknown = 0

Not, Available for Placement = 0 -,. ... _.

Placekin Job Directly Relatbd to ,Training = 1
-Working in ap;Uftrelated Job = 1

.

Median StktihiSalary = $801-960 per month or $5.01-6.00 per-hour

Employment-Status

yy

4

,

-,ez

TOTAL '

TOTAL

.,',

°

No.,
.

,

6

..,. ,

Working Full-Time
Working Part -Time

-

Unemployed, Not Actively Seeking a Job
o'',..

O v*,EduoatiOnal Status

1
0

1

2

.0

1

0

° Full-Time Student
Part-Time Student
Not Enrolled In School
.

*

40

°

Percent
---4-7-7-

*P-150%..,

g .

50

100%

100%
0

100%

4

b.
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CeneralOffice Services (Continued)

Evaluation of Vocational Training

2

.

..2...---------.

.

Very
Helpful

.

Helpful
Some

Help
No
Help, thither

.

Techuical knowledge and understanding 0 1 0 0 1
Is'..

Job skills
, 1 0 0 1

'Cetting along with people
. 0 0 0 0 0

Self-understanding 0 et 0 0 0
. . . .

.

Locating additiodal information
needed'on the job 0 0 0 1

.

Understanding employer-employee
.......00,--relations' 0 0 '0 0 0

44Knowing how to get ahead in a job
in this field

0 0

,

0

..

.
, ,-

Communication skills' .

.

1 0 0' 1
,

Knowledge-about career opportunities
in field _

0
.

-',0 0 0' -.- 0
.

Job adirancement or proimotion . 0 0 0 0.
. 4

Salary increases in job'held during
.

.

my' training 0 1 - 0 0 1

A

1

41
9
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No.

Male 0
FaiW 14

Median Age = 21

Sectetatial Science--1204

Average Number of Credit Hours Atteropted=,68
Average Number of Cre 'f-Hours Earned = 64
Average G.P.A. =

Attendance 'Status

Attended Full-TimeljOnly

Attended Bart-Ilichly
Attended Both Full- and PartiTime
Initial Enrollment Year ,

1971 L.

1972 =;.:f-

1973
1974

14r0
1975

"X" Grades

BUS 4102 1
BUS 121 1
BUS 136 1
BUS 142 2
BUS 201 3
BUS 211 5

,

No.

3,

9

1
1
1
1
1

- .

O

t

2

), 7

"X" Grades No. 4"X" Grades

DPR 101
ECO 101
LIT 220
MTH 113
MTh. 138

Number of Degrees Granted = 16

1 ., PER,,103
1 7PEe105
1 PER 110
1 PSC 101
1 SPA 101

Status Unknown-=-6-

Not Available !or Placement = 0
Placed in JIbb Directly Related tb4Training = 9

1/4

Working in. an Unrelated Job = 1
Median Starting Salary = $641-800 per 'month or $4.01t-5.00 per hour

Employment Status
No.

Working Full-Time
0110Working Part-,Ame

\, ,

Unemployed; Not Actively reeking a Job

'Edimational Status

Full-Time-Student.
PartITime Student
Not Enrolled in Schobl

!
o ..

'' 1

1
-_ 1 1

2

1

,

Percent

-

TOTAL

a
'

. TOTAL

NI'

12

2

0

14

I:11: .-

12 .

14

f,,

'5

86%
14

'0

.

100%

0

14,
S6

1007,

42
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:SeCieta;ial Science (Continued)

Evaluation of Vocational Training

-2

(,

..-

,.

Very
Helpful Helpful

Some
Help

.

\.\No..*

Help Number

technical knowledge and Understanding
,

Job ,skills. ,.

. ,

Zettingalong with people

SeifrunderAanding

:Locatigg additional'information
needed on the job

.

Uilderstanding employer-employee
relations

Knowing how to get ahead in a job
in this field

Communication skills

'Knowledge about career opportunities
in'ifield .

Job advancement or promotion
4

Salary increases in job held during
my training

.

3

4 --.

4

3

4

3

3

3

2

2 1

-

'

*

3.

4

_2

3 k

3

3-

4

6

3

4

3

'2

2

5

4

1

3

1

, 2

3

2

2

0

0

.0

0

0.

0

0
,

- 0

1

1

1

. 8

10'

11

10

8

10

-

8

11

10

9

8

Evaluation of QUality of Teachig, Training Aids and Equipment
and Usefulness of the Course to Your Career

BUS

102
BUS
112

BUS
120

BUS
121

BUS -.

201
BUS
215

BUS
249

cam
111

COM
112

Quality

4 5 4 7- 6 5 '5 6
I

5
Excellent
Good 5 2 4 4- ,1 k 3 2 3
Fair

. 0 2 1 o 2' 0 1" 0 .0
Poor

. 0' -0 -1 0 0 0 0 0 1
TOTAL 9 - 9 10 11 9 9 9

tg

8 9

Equipment &
Excellent . 7 6 3. 8- 64' 7 7- 5 5
Good
Fair

.

1

0

1 I
1

3

1
.2

0

2

0

1.
0

1 2

0

2,
/).

Poor

TOTAL
0

'§

0

8
1

8

0

10
0

,8
0'
8 8

9('
-- 7

,1
8

_

Usefulness
Very f 8 .4 .4 4 7, 7 5 4 5
Fairly 1 1 - 3 3 2 1 2 3 2
Some 0 '2 2 3, 0 041 1 0 0
None. 1'

. .
TOTAL

0

9

2

9

1 34,, 0
9-

1-
9-

1

9

1
8

2

.910

43
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0
2 Secretarial Science., (Continued).

dag. 3

. 'Skills or'general knowledge should have been stressed more in yOur'program:

a. Vocabulary development (3)', ,

b. Verbal Communication skills (4)
c. Spelling (2)

English grammar (5)
.e. No additional skills (3)

f. Other (3): Good' personality, poise.

From business experience, I believe spelling is ()rely
neglectedip secretarial classes. By the ti CC has
thestudent it is usually too late. Should be done in
grammar and high school.
Help with letter writing. I switched to secretarial
after taking'COM 101 and I needed help. Other people'
did too. Should have had to create more letters.

Comments

What did you like most about your MVC secretarial science program experience?

The wide range of classei that MVCC offered to the secretarial student.
Nice to have the paper that says you're "qualified" for the job you've
had so Lang!

I enjoyed the students in the career courses because of a mutual interest.
Comparing situations in class brought out to work -- helped a Lot.
The variety of courses an4 you got to know your colleagues pretty well.
The secretarial program touches aZZ aspects needed in becoming secretary.
Courses were well taught, students gained knowledge plus a sense of disci-
pline. ALL courses helped me:develop a well rounded education, although I
choose to work in a more accounting type job.
Meeting other people going into the same field and talking over d' erent
experiences..

The instructors.

What did you dislike most about your MVCC secretarial science program
experience?'

Internship Seminar meetings were a waste of ,time: A book was bought for
that class that was never used..

Repetitious of my business coZiege education and 12 years work experience.
Too much crammed into my Secretarial Procedures class.
'No-complaints at all.
Having to rush in order to finish your book by the end of the semester and
not learning the material wells enough due to rushing.

' Th latenight classes.

. 44



Sex

Male 6
Female 1

. Median Age =.29

Marketing Mid-Management--1205

Average Number of Credit Hou* Attempted = 67
Average Number of Credit Hours Earned = 59
Average = 3.273

Attendance Status

Attended Full -Time Only 0
Attended. Part-Time Only 2
Attended Both Full- and Part-Time 5

No.

Initial'Enroliment Year

1972

1973
1974
-1975

"k"A. Graded

BUS 130 1
BUS 131' 1
BUS 142 3
BUS 143 1
BUS 232 1
ECO 101 1

No.

.

0 1

1

3
2

.

. "X" Grades No. "X"ades. No.
.

.ECO 102 2 NTH 118. 2
HUM 'or 1 PER 191' 1
MTH 01 1 PSY 101 1
MTH to 3 : SOC 101 1

. MTH ill -, 1 SPA 101 1
MTH 114 1

Number of Degrees Granted.= 7
Status Unknown = 2
Not Available for Placement .-A
Placed in Job DireCiiy Related to Training =*4

%Working in an Unrelated Job = 1 t '01,.

Median Starting Salary = $1,281-1,440 per, month or $8.01-9.00 per hour,.. S
Employment Status No. Percent

Wdrking Full-Time
,

Working Part-Time

Unemployed, Not Actively Seeking a Job

.

Educational Status

Full-Time Student
Part-Time Student
Not Enrolled in School

45

4

4

0

0' ,

TOTAL 4

0

o 1
,.

4
TOTAL 5 '

0%
20

80.

100%



Marketing Mid-Management (Continued)

,

"Evaluation of Vocational Tr

2

.

..- -
.

.Very :

Helpful

Er-

- ,

HelPful
Some

Belli

'No.
Help

...

,
Number

Technical knowledge and understanding
, .

2 0 4

Job skills 0 1 3 0 ' 4.'

Getting along with people. 2 .1. 1 -0 .4.

Self-understanding 1 2 1 0 4,
.

...

.

Locating additional information
needpd on the job 0 3 1 0 4

Understanding employer-employee
.

.

.

.

relations 2 1 1 0' 4

Knowing how to get ahead in a job
in this field .

- I '

0
3

2 2 0 4

Co unication skills 1 1 2 0 .4-1, .

eKnowledge about career opportunities;
in field, ,. 1 '3 0 4

,

Job advancement or promotion. 0 . 0 3 - 1 4

Salary increases in job held during
my training 0 1 r 2 1 4

.

vet
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Data Processing Systems- -1206

Sex No.

Male 13,
.

Female 7

Median Ate = 25

Average Number of Credit Hours Attempted = 64
Average Number of'Credit Hours Earned '= 61
Average G.P.A. = 3.44 kr
Attendance Status No.

'.Attended Full-Time Only 0
Attended Part-Time Only 1
'Attended Both Full- and Part-Time 19

Initial Enrollment Year ,
. No.

1

1972

1973
1974
1975

"X" Grades No.

1

. ,,

"4' Grades

3

5

8

4

No. "X" Grades

ART 101 1 DPR 103 1. HUM 101'
BIO 111 1 DPR 202 1 HUM, 102
BUS 121 1 DPR 204 1 HUM 130
BUS 136. 1 DPR'205 '2" MTH 114
BUS 142 1 DPR 206 l' MTH 130
BUS 143 1 DPR 210 \

1 soc ip.
CHM 099 1

Number of Degrees Granted = 20
Status Unknown 4
Not Available for placement = 2 1 ,..

Placed in Job Directly Related to Training = 13
)Working in an Unrelated Job = 1

Median Starti Salary = $1,121=1,280 per month or 87.01-8.00 per hour
----.7

Employment Status No. Percent
.

Working Full-Time
11 69%

Working Part-Time ''4 25,.....,

Unemployed, Not Actively Seeking a Job 1 6.

lk

No.

Educational Status

TOTAL 16' - 100%

Full-Time Student s - 1 6
Part-Time Student 12
Not Enrolled in School' 14 '12

' :TOTAL 17 l00%
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Data Processing Systems (Continued)

Evaluation of Vocational Training

.

.
Verb

Helpful Helpful

-.

Some
Help

No
Help

.

Number

.
Technical knowledge and understanding '5 2 4 0 11.

Job skills 5 .- 1 4 0 10

Getting along'with people .

1 7 ' 1 1 10

Self-understanding 4 . 1 7 1 1
.

10
Locating,additional information .

needed on the job 2 3 1, 2 8

Understanding employer-employee
relatiOns 2 4 1 2 , 9

Knowing how to get ahead in a job
in this field 1 4 '3 2 ' 10

Communication skills - . 2. 4 24 3 11
)

Knowledge about career opportunities
in field

,

1 5. 2 . 2 10

Job advancement or pwomotion 1 4 5 1 , 11.
Salary increases in job held during .. -.

my training 1 4 1 4-- 10

Evaluation of Quality of Teaching; Training Aids and Equipment',
and Useful of the Course to Your Career

.

' DPR
101

DPR
102

'DPR '

103
DPR.

104

DPR
204

DPR
205

.

.

Electives

Quality

,

./'

. .

.

"

.

TOTAL

W

.

,

TOTAL

TOTAL

.

(

2

7

1

0

10

3
5

,2000100-
10'

4

4

2

0
10:

1

,.4

'5'

2

0

11

6

3

2

11

2
4

3

-1'

10

6
3

4

0

13

6

4

3

.13.

.

5

3.
3

1

12

A
6

1
1

12

5

5

1

12

5
3

1

2

11

.

7
4

0

1

4

7

1

'0

.

5

8
0

0.

Excellent,

Good
Fair

Poor

Equipment

12

6

5

1

12

7

2

0

2

11

12

6,

3,
3

12

,

6,
'4

1
1

12
1 -

13

7

4

2

0

.13

6

4

1
1

12

Excellent
Good

Fair

Poor
,

Usefulness
Very
Fairly

So me '

None.



Data Processing Systems (Continued)*
I

Comments

-3
(

What did you like most about your MVC data processing program experience?

. .The way in which the classes were handled.
It was an easy way to get an associates degree. 'There was nothing really.likable about it. It did not help the very much.
Helpfulness of teachers, friendliness tistudents,'"hands on" experience.The management related courses, I applied this.informatiom to my daily job.Cobol traininguse of computerdata systems, ,it was a good trainingcourse.

,°. Help always availdU e.

Introduction to Co uter,Worldsmall classes. Individual help.Practical hands on. xperience.
. .

Flexibility offered by instpctors. .S'tudent's knowledge in one coursevaried from "know-nothine to "know-all" and instructors adapted well.' Instructors were .good.
The equipment and facilities at the school were, at the time, veryand adequate for the number of students.

What did you dislike most about your MVCC data processing program experience?

It was too IBM-oriented. There was .too little practical training. °Therashould be more emphasis on.program debugging Ad general systems analysis:Some disorganization of material to be presented in COBOL, BAL., Operations.Operations course caused much anxiety because first time being taught,teachers were unsure of how much we could learn.
I found all courses to be of value.
I was altiost not able to graduate due. to the scheduling of required
classes. Either you put them all in the day or all at night, even worse'
don't offer them at all. ADV RPG offered only next spring of 1978.
When we didn't have a qualified teacher.,
Schedule of classes offered.
Most instructors were too involved with outside jobs to 40 justice to the.students. .Most are much Lazier than the othei, business or math people.
Not enough practical experience--all from books or lectures.

, Being an evening student, in some'semesters1 could 'not take any DPR
courses, because they were,only offered during., the day.
We did not get enough operating experience on the computer.

,

.
5

p
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Accounting & Computing --1207 -

Sex

Male
Female

Median Age = 26

Average Number of/Credit Hours
Average Number of/Credit Hours
Ameiage G.P.A. = 3.41

Attendance Status,'

Attended Full-Time Only
Attended Part-Time Only
Attended Both Full- and Part-Time

4**

Attempted = 69
Earned'= 67

.;
a

, No.

1

1

4

Enrollment Year No. c
1971 1
1972

1973 -; 1
1975 2

"X" Grades Na.

COM 099 1 -

MTH 099 1
PSY 101 1

yuMber of Degrees -Granted = 6 `4

Status.Unknown = 0
Not Available :for Placement =

4

Placed in Job Directly Related to T inin = 3, 1,

Working in an Unrelated Job =
Median Starting Salary =,-- per month' rl---'per.hour.

-

I

-Employment Status No.
1

Percent

Working Full-Time
4 50%

Working Part-Time,
a. 2 33

UneMployed, Not Actively Speking a 1 17.
TOTAL ' 6 100%.'

Educational Status

Full-Time Student 11 17%
Part-Time Student : 2 33
Not Enrolled in School 3 50

., TOTAL 1 100r,

4
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Accounting & 6Mputing (Continued)

VI

C6'

Evaluation of.Vocational Training

2

. .
, #

r----'--

0 '
,...___ 1

Very
Helpful

'

Helpful
SOme
Help

go
Help Number

. ' 7,

TechnO.cal knowledge and understanding

Job skills
-..

,

Getdrig along with-Rete /

/-
Self-understanding

ibcatini additional infotpation
needed on the job

.

.

Understanding employer r-employee
yelationg

.

Knowing how torg:4 ahead in a job
in this field i

Commu cation skills.

Knowle ge about career opportunities
in field

.

Job advancement or ptomotion
.

Salary increase in j6b held during
my training

3

3

1

1

1
.

.---

3

. 3

2

0

1

2
.

tt'

,

1
.

0

' 2

2

5

,0'

.

2
.

.
2

4-

2

'3

1

2

2

2

.

.

2

0

,

0

1

0

s

-0

0

0

0

.

0

0

1

, '

0

0

0

,

.

:

5

5

54.

5.'

6

5

5

5

4
.

4

'5

_

I

(
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ti

Sex No.

Male 1
Female 0.

Median-Age = 20

Finance &.Credit--1208

Average Number sof Credit Hours Attempted &S.
Average Number of Credit Hours Earned = 65
Average G.P.A. = 2.692

Attendance Status No.

2Attended Full-Time Only 0
Attended Part-Time Only Ot,
At-tended Bah Full- and Part-Time, , 1

No.
.-//

Initial Enrollment Year

J.

1975 1

"X" Grades , No.

BUS 232

umber of.Deg es Granted = 1
Status Unknown =
Not 'Available forlacement,= 0
Placed in Job Directly Relied to Training = 1
Working in an Unrelated Job = 0,
Median Starting Salary = -- per month or -- per hour

.
Employment Status No. Percent0

.

Working Full-Time 1 f 100%,

Working Part.iTime
. 0 ' 0

Unemployed, Not Actively Seeking a Job 0
- 0

TOTAL 1 '400%

Educational Status- .: .,

Full-Time Student 0 0%
Part-Time Student 1 100.
Not Enrolled in School- 0

TOTAL 1 1000%

k

a,

Ia



Finance & Credit (Con4inued)

7

Evaluation of 7ocational. 'Training

N:

1.

-2

--

a
.r---.

Very
Helpful

:

,,

r..
,

Helpful

.

Some
Help

No -

Help'.

-:
Number

.

Technical knowledii5lind understanding
.

.

Job skills ..

Getting along with people

Self-understanding

LoCating additional information
needed ,on the job

-
.

Understanding employer-employee
relations . ,

Knowing- hoc,. to get ahead in a job '

id, this field -

.

Copmunication skills

.

Knowledge about career opportunities,
in field

Job. advancement or promotion
t

-..

Salary increases in job held during
my training

.
.

... .

,

.

,

0

0

0

0

0

0

0

0

0

0

)

.

,

:,

.

a

0'

1

1

1

1

1

1
.

1

1 ,

1

,

1

0

0

0

0

0

0

0

0

0

-0

0

0.

0-

0-

0

0

0
.

0

0

../

1,
.

1

1
.

1

1

1

1

1

, _

1

.

(

1
"...-, .

1
,

3
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o

Sex , .No.

Male 0
Female 6

e.

"f
4

Fashion qtlePc;han dis in gi209
O

J fr

4

C

Median Age = 20
, , .

Average Number of CKedit Hours Attempted = 75
Average Number' of Credit Hours Earned = 67
Average G.P.A. = 3.0240

t

Attendante Status ''

Ai6W
No.

4

'24Attended Full-Time Only
Attended Part-tiie Only 0 .

Attended Both Full- n t-Time 4

BIO 115
BUS44,20 2
BUS 142 2
COM 101 1.

ECO 101 4* 1
HIS 201

Initial Enrollment Year t

,
.

e 1974

1975

"X" Grades 'No.
0

'No.

*

2,,
, - 4

4440

a

C

"X" Grades No. "X" Grades No..

HSC 100
HSC-110
HSC 130
HSC 131
HgC 137

HUM0:02 (

N 4:4
.1e?:A0..

o Degrees Granted = 6
7:

1 I

''' l
.

MTH 110 .-,, 1
1 .,14TH 111-.,

,,,

1
1 MTH 113 ; I.

1 MtH.114 1
1 PER 114

il"1 PSY 101 -1

Stac-,%.- . nown = 0 I 1

,
Not Available for"Placement = 1 ,

,

. ,
t.

Plaeed. in Job Directly Related to Training = 3
,- Working in an Unrelated Job = 2

i

-Median Starting Salary = $641 -800 per month or 84.Q1,75.00-per. hour

% Employment Status

Working Full-Time
Working Part-Time

Unemployed, Not Actively Seeking a Job

TOTAL. ,t

iEducational Status
,

.)14au/1 -Time Siudent4 b

Part-Time Student;
. Not -Enrolled in School e -

,-------"' co TOTAL

. nA
No. Percent

','
\-4--,....s. 60%1 20

1
5"

.

1000% --
.

`,1, ,-
. It

= 1 1, 17%)
-

0
,,;(;)- 0

5' rs-?.74,0.--,,:
6' '1 0%

Is



Fashion Merchandising (Continued)

fialdition of Vocational-Training

2

. \
.

.

Very
Helpful Helpful

.

Some
Help

No
Help

, .

.11umber

TeChnical knowledge and understanding

slob skills

Getting along with pedple

Self-understanding
.

Locating additional information
needed on the job ._

'understanding employer-employee
relations

Knowing how for get ahead in. a job
in this field

.

Communication skills

Knowledge about- career opportunities
'in ,field

Job advancement or promotion '

Salary increases in job' held during
my training

1,

0

a

1

-

0

2

2
,

1

1

0

0

,

1

2

1

1

2

1

0

16

1

2 -

.1

.

/

.

,

0

0

1

0

0

0'

0

1

0

0

0

0

1

0

1

1

0

1

0

1

1

1

.

,

.

.

.:3

2

3

3

3

3

3'

3

3

3

3

2

4
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Sex No.

Male 7,
Female 0

Median Age = 22

4111i

Design Drafting TechnolOgy--1221

\s.

Average Number of'Credit Hours Attempted = 78
Average Number ,of Credit Hours Earned = 67
Average = x.625

Attendance Status No.

Attended Full-Time Only4 0
Attended Part-Time Only 0-
?1,,ttended Both Full= and Part-Tite 7

- Initial Enrollment Year No.

1973
19 74.

1975

2

4

1

"X"Giades No. "X"*Grades -No. No -7:- ,

2CHtt 099
I

EET 103 - 1 NTH- 119
(

_-_,_

CHM 131 0 2 EET 104 1 MTH 130 J 1
COM. 102 , 1 GEO 101 1 N. MTH 132 2
COM 103 2 HUM 203 1 MTH 150 1
COMA in 1 LIT ,220 1 PSY 201 s

.

DFT 105 1 u MTH 11Q 1 SUP 101 ,
. 1

DFT 107 1 MTH 114 1

Number of Degrees treated =\\.
Status Unknown = 0
Not Availatle for Placement = 0
Placed in Job, DireCtly Related to Training = 5

:,

.

Working in an Unrelated Job = 2 4'

Median Starting Salary = $801L960 per month or 85.01-6.04 lier gur ,

' 7

Employment status No. Percent '

Working Full-Time A 6 86%
Working Part -Time c ,o 0

. Unemployed, Not Actively Seeking: a Job 1 14
TOTAL

,,

p 100%

'Educational Status

Full -Time, Student

Part-Tpe Student
Not'Enrolled in School

TOTAL

1

.5
7

56

14%
14

72

100%
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Design Drafting Technology (Continued) 4

Evaluation of Vocational Training
. .

e

-

,2

-

.

.

Very
Helpful Helpful

Some

Help
No

Help

(72

Number

Technical knowledge and understanding 1 1 0 5

Job Skills
0 1 0 5_

Getting along with people 2 1 0 1 . 4 c

Self -undersisnding.
. 1 1 I) 4---.

.
.

Locating additional' information
needed on the job

.

, 4 1 -0 0 5

UnderstanL.ding employer-employee
relations

2 2 0 1=
. 5

Knowing how to get ahead in a job
*in this field

2 0 27' 0 4. t

-C,ommunication skills .2 1 0 1 _ 4

Knowledge about careeopportunities
in field

- ,

5

Job advancement or,promotion 2 / '4

Salary,increases in job held during
my training

1* 2
.

- 4



A

Sex (o/ .

Industrial Supervision- -1222

Male 5
Female 0 .

Median Age = 31

I

Average Number of Credit Hours Attempted= 76
Average Number of Credit. Hours Earned = 58
Average G.P.A. = 3.089

Attendance Status. No.

Attended,Full-Time Only 0
Attended Part-Time Only .1*

Attended Both F - and Part-Time '4

No.Intitial Enrollment Year

1972, e 1
1973 2
174 1
1975 1

qb:

416

"X" Grades No. "X" Grades No. "X" Grades No. "X",Grades No.
c

ART 101 2 COM 103 1 HUM 100 -= :4-. "PBC 101 1 -- ,
BUS 100 2 COM` 111 1 HUM 101 1, pSY 100' 1
BUS 120 1 ' COM 112 1 ' MTH 099 1 TCH 1b0 4BUS 130 1 DFT 113 1 MTH 110 1 TCH 102 1
BUS 142 1 DPR.I01 2 MTH114 J 1 TCH 103 2
BUS 231 1 EEP 107 1" MTH 130 1 TCH 104 ", 1
BUS .236 1 HIS 201 1 PER 181 1 44,

NuMber of Degrees Granted = 5
Status Unknown.= 1
Not Available for Placement = 0 9

.

Placed in Job Directly Relatedlto Training = 4
A-.1,'

Working in an Unrelated Job = 0 .

'Median Starting Salary = $1,440+.per month or $9.00+ per hour ,

Employment Stetua No. Percent
.

Working Full -Time
4. 100%

Working Part -Time ,-'0 0
Unemployed, Not Actively Seeking a Job b 0

TOTAL . 4 100%;

Educational' Status

A-Full-Time Student. 0 1 0%
i'art-Tine Student i , 2 50
Not.Enrolled in-School 50

TOTAL

68
ti

100%.
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Industrial Supervision (Continued)

Evaluation of Vocational Training

2

.

Very-

^Helpful- Helpful

.

Some.Some

Help
No

Help Number

Technical knowledge and understanding

Job skills

'
.

Getting 0:brig with people

Self-undergtanding

Locating additional information
needed on the job

Understanding eMployer=employee
relations

Knowing how -to get mead in A job
. .

in this field, , "" S.

GOMmunication.'skills,_

Knowledge about-career oppo ies
in field ,

.-

Job advancement or promotion .

,-

Salary increases in held ,during
my training

.

..

1

1

0

0

0

1

0

1 .

0

0
.

0

_
0

0

. 2

2

1

0

.

2

1

1

1
.

1

1

1
.

0

0

1

1

.

d

0

1

1..

0

,

'0

0

0

0

0%,

0

0
.

0

0

.

0

i

.

2 :

2

-2

2

2

2

,

2

2

.

2

2.

'.° 1



i

Sex

Industrial Engineering Technology- -1223

No.

"'Male 9

Female

Median Age = 294

Average Number of Cre t Hours Attempted = 69
,

Average Number of edit HOurs Earned = 67
Average G.P.A. = 3.956

Attendance Status No.

Attended Full-Time Only 0
Attended Part-Time Only 0
Attended Botigull- and Part-Time

4
9

,

,,Initial Enrollment Year No.

1971

1973
1974
1975

"X"Grades No.

BUS 142
GEO 102
rnu 113
NUB 114 ,1

i

POS 103 1
.

POS 201 1
PSC 101 . i .

Number of Degrees Granted =-104
Status tbknown = 0 p

,--
Not Available for Placement = 0

1Placed in Job If-redly Related to Training = 8:. t
IP Wo4king in,anUnrelated-job= 2

Median Starting Salary = $061-1t120 per month, or $6.01-7.00'per hour,
40

..
Etployment Status ' - No. Percent

Working Full-Time 9. 100%
Working Part-Tine . - 0 0
irremployed, Not Actively Seeking a Job

. .

o

10g%TOTAL9

Educational Status

Full-Time Student 0%
Part -Time Student 2 25
Not Enrolled in School'

100%.,,,,-.- TOTAL ii

4.

2

2

9

I

a

60



Industrial Engineering Technology (Cohtinued)

Evaluation of Vocational Training

2

.
,

.

Very
Helpful Helpful

Some
Help.

No
Help Number

Technical knowledge and understanding

Job skills

Getting ,along with people

Selfunderstanding .

Locating additional informgiion
needed on the job

,

Understanding employer-employee
relations .-..._y

Knowing how to get ahead in a job
in this 'field

iCommunication skills
.

Knowledge about career opportunities
in field ---

N
Job advancement 'or promaio

Salary increases ih job 4 ld during
my taining

.

6

4-

.3
.

3

3
. .

4

,

4

3

3 ,

.

3
q

,

2

2

. 3

2

2

4

3 ,

5

2
,

3

0

0

1

'2
...-

3

1

0

1

0

l-
. 0

2

0

0

1

0

O.

0

0

0

1
A

le

2

8

8

,8

8

7

.

8

.../'"N

8

8

7

6

Evaluation of Quality of Teaching, Training Aids,and Equipment
and Usefulness of the Course to Your Career

Module 1 .2 3 5
/

6 4 7

Quality -

.

.

.

TOTAL

.

TOTAL
.

i

TOTAL

.

'

.

2

4'

1

1

8

.

4

2

0
1

7

2

3

0

3

8

a

2

6
1

-0
9
,

2

7

6
O.

9
.

3

1

5

-0

9

5
k

4

0
0

9

,

` 5

4

0
0

9

6

3

0

o

'9
.

i

4

'5

0
0

2 9,

4
5

0
0/

9

4

3 ,,

2

o

V
-

5

4'

9-

,z.,,

5

.., 4

' 0.
0

9

5
3

I'

0

V

;'

-,

!

3

5

1

.O

9

1

9

6

3

0'
o

V

5

.3

1

0

9

5

,3

1
,0
9

2

1

' o

9

Excellent
Good
Fair
Poor

Equipment
Excellent
Good
Fair

Poor

Usefulness
Very
Fairly
Some

None

--J

61
1"
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Industrial Engineering Technology (Continued)

Comments

What did you like most About your MVCC industrial engineering technology
program experience?

: Work at your own pace, hours did not interfere with work, 'variety.
Teachers,, instructors.

None,sahedulbd hours in classroom-work and "open classroom" concept.
.

Learning the "Technology."
Self-paced. (3) . ..

.- Individual performance method of learning.
Not having to go to class at a specific time.

vi
What did you dislike most about your MVCC industrial engineering technology
rogram experience?
.

4Tutor, a few unclear objectives.

Shortages of books, training aide,.due to thefts:, t ..
It is not .a 4 year B.S.-degree program and it is very difficult to
transfer these courses to other schools. -

Initially, audio-visual instructiAs material was not always available,
also only one tutor in the evening classes wat not enough. 0

-cDealing with three different tutors.; each held their own 'opinions.
Lack of continuity between faculty, some areas not fully understood by
faculty. . ,,

Sometimes training aids were not available.

3

What do you fekl should have been included in the program and was. not?

l'seminar on _dress, attitude-and keeping yourself in shape.
Visits to various industrial companies, exhibits, etc:
iliorecommunications or seminars with industrial engineers.
There were some errors in various module booklets and instructional
material which should have been corrected, but was not "during my
internship."

Employment opportunities, advancement-inLcareers standard data develop-,-
ment and applications.
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Electronics 'Technology--1224

Sex No,

Male 7

Female 0

Median Age = 21,

Average Number of Credit_Hours Attempted = 68.
Average Number of Credit Hours Earned = 62
Average G.P.A. = 2.928

, Attendance Status No.

Attended Full -Time Only 2

Attended Part-Time Only 0
Attended Both-Full- and Part-Time 5

Initial Enrollment Year No.

"X" Grades

1974 -

1975

1976

No

.-.3

2

2

"X" Grades

COM 102 1 MTH: 130
.COM 103 4 1 MTH 150
e6M 112

4AEET 201
1

1

PER 121'
PHY 150

EET 203 2

No. ,

Number of Degrees Granted = 7
Status Unknown = 1
Not Available for Placement = 2
Placed in Job Diiectly Related to Training = 4
Working in an Unrelated Job = 0
Median Starting Salary = $961 -1,120 per mOnth or $6:01-7.00 per hour

-Employment Status No'. Percent
t"..- , .

Working Full-Timp 4 80%
Working Part-Time

. 1 20
-Unemployed:Not Actively'Seeking a Job 0

-
'0

.TOTAL 5 100%

Educational Status

Full -Time Student

PartvTime Student
. Not Enrolled in School

1 17%
1 17
4 66

TOTAL 6 100%

411P-
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Electronics Technology(Continued)

tp,

Evaluation of Vocational Training

2

,

.. r-*"

.

Very
Helpful

'
.

.

Helpful
. Some

Help

-

No,
Help

'

Number

Technical knowledge and understanding

Job skills

/"....

Getting along with people
_

Self-understanding

Locating aciditional information-
needed on the job

Understanding employer- employee
relations
_

Knowing how to get -ahead in .a job
in.this field

Communicgtion skills
. .

Knowledge about career opportunities
in field

Job bsAdvancement ox promotion
. ,

,

Salary increases in job held during
my training

-:

.

2

1

. .

Q

0-

0

0

0

0

.

.0

0
.

0

0

0 '

1

2

0

0

0

2'
,

0

0
.

0

.

0

1

1

.0

I,

1

0

0
%

2

1

0

0

0

0

0,

0

1

1

6 0

0

0

.

,

0

'

,.

4r

1

°

.

'=

2

2

2
2

2

2

".

A.

2

2

1

0

es'

O.

64

2'



ga

1

-Power. Mac Hine Techncilogy-71225

---#.-
Sex s No, ..

'Male 2

Female 0 .

' .Median. Ate 'T 27
- .

% Average ,Number of Credit Hours At mpted-= 73
Average Nutbernf Credit 'Hours arned = 67
Average G.P.A: = 3p9

4 Attendance Status

\4

Attended Full-Tine Only
Attended Part-Time Only
Attended Both Full- and Part-Time

initial Enrollment Year

1974

1975

"X" Grades

ART 101
BUS 142
HIS. 202

HUM- 111

No.

1

Number of Degrees Granted"= 2
"Status thi.known,=*0

No.

-. 0

0

2.

No.

1

Not Available for Placement = 0
Placed in Job pirlectly Related to Training =.2
Working in an Un'telated Job 1.-- 0

Median Starting Salary =- - per Month or.,=- per hour,
Employment Status

1orkina Fug'lime :

Ork1ngjart-Time
Unemployed,, Not ActiVely Seeking a Job

Educational Status

Fuli-Time Student'
Part7Time Student.
-Not Enrolled in School

o

I

I

Qv

4.

No. Percent

2

0

100%

0

0
TOTAL 2 100%

1 - 50%
0 0
1 50

'TOTAL 2 1001

I
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Power Machine Technology (Con'tinuee)

Evaltialkion of.Vocational Training

2

st

.

.

4

Very
Helpful

..

,

Helpful
4

Some
Help

. No
Help Number

Technical.knowledge and understanding
0.

Job skills

Getting along with people

.

Self-understanding

dditional informationLocating a
needed on the job

Understanding employer-employee
relations Ai,

Knowing how..to get, ahead in a job
/in this field 0

.

Communication skills ,

. , ,

Knowledge about career opportunities
in field

-,.

job advancement or promotion

Salary increases in job held during
my training

.

e

.

0.

0

0

0
*

0

0

0

0

0
c

0

0 -

1

1

0

1

0

0

.

1

1
.

1

. 0

, 1

0

0

a

0

0.

0

0
.

-0

.1

0
,

0

0.

0

1

0

0

0

.

..' 0

0

0

1

1

1
.

,

.

1

. -J.

1
.

1

1

1

1
.

4

66
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411 Radiolpic technology- -1240,

Sex No:

Male ,7
Female

median
-4

Age = 23'

Average Number of Credit Hours Attempted = 71
AveiageNumber of Credit Hours Earned = 64
Average G.P.A. = 3.041

df

Attendance Status -No.
IN.

Attended Full-Time Only 0
Attended Part-Time Only ..4' .

kAttended Both Full- and- Part -Time 14 ,, , ,

. Initial Enrollment Year No.

"X"'Grades

1971
1972
1973°
1974

Nos "X"--Gr No.

1

1

8

8

"X" Grades.' ,No.

ART 115 1 DTpdo 1 HUM 101 1
BIO 111 'ECO'10 1 HUM 102- 1
BUS 130 1 . FRE 102 1 MTH 110 2
BUS 242 1 HSC 130 2 MTH 114 '.5'

COM 101 7 HSC 134 3 MTH. 115 4
COM 102 1 ' HSC 136' 1 MTH 150 1

Number of Degrees Granted = 18 .

Status Unknown = 1
Not Available for Placement = 1
Placed in Job Directly Related to Training = 15
Working in an Unrelated Job = 1
Median Starting Salary = $641-800 pevimonth or $4.01-5.00 per hour

Employment Status
,- No. Percent

"X" Grades No-

PER 104 1 a'

4.PER. 118 1
PMT 103 1'.

PST ipi 4
PSY 201 1

Working Full-Time ..,

-...

Working Part -Time

Unemployed, Not Actively. .Seeking a Job

TOTAL

EducationarStatus

Full-Time Student
Part-Time Student
Not Enrolled in School

0

,

-- - TOTAL
).

NS

4.1

4

.12 92%

8,1
; 0 . , 0
.13 100%

1
.1,

8%
1 -8

11 * 84 x. 111
.

13 100%



Radiologic Technology (Continued)

Eva of VbcaVional, Training

2
'4

.. Very

Helpful Helpful

Some

Help"``'

.

No_

Help Number,
i

Tecyical knowledge and understanding

job.! skills
;low
.,

.

.

Getting along with peopft

Self-understanding _
e .0

--. A
Locating,additional information
needed` on the job

Understanding semployer-employee.
relations .

.

Knowing how to get#ahead in a job
in this.field a

Communication skills .

.

Knowledge about career opportunities
in field ,,,,,'.

Job adyncement or promotion

Salary,increase's in job heldluring
my training i*

3

.3

. 2

1
.

2

.

2

2

2

2

2

2

'

1

r

0

0

0

1
.

4
1

.

.

0

0:

1

'1

.0

.

.

..

1

'0

0

0

1

q.

t-s.

.

,
1r

-4.-

,--

% 0

0

0

'0

0

P

t

':-.;-

1A

3 .

3 .

2 .

3

..

,
x 3 7

3

2

3-

3

EV6luation of Quality of Teaching; Training Aids and Equipment
and Usefulness of the Course to Your Career

.

.

0 HSC
130

'MG
131

HSC-
132

HSC
133

HSC
134,

HSC
.

005
HSC
136

.

Quality

,

A

-

,

-

TOTAL

TOTAL'
.

.

TOTAL

.

2

1

00
3

2

1

'0

3

-5111-7'S.
.0 .

0

0

3
1

30'
'

4

2-

1

0

-,03

0

0

o

3

.

0

3-
0

'... 0'

3

2

.1
0

0

3

3

0

0
0

.
3

r

2
1
0

0
3

.

2

1

0

0
3

3

0.
, 0

0,

3,'

S.

.

-.

:-

2

.
1

0

0

3

2

0

3

J

0-
0

0
`5

o I.

2

1

Ov

o

351

'

.2
1

0

'0

. 3

3

0
0 Alpw

0
3

- 3

0
0

o.

3

. A
0.
0

0

3

2

1

0-
0

3

Excellent
Good
Fair
Poor

Equipment-.

Excellent ,"

Good
Fair
Poor

,

Usefulness
Very,

FairJ.y
*

Some

oneV

.
68



Radiologic Tec ology (Continued) 3

r
1 / Comments

What did you like most about your;MVCC-radiologic technology'programexperieved?

/± found;itNto be motivational and challenging.
I liked the internship.

It obtained an'education and a career fbr me that has left doors, open
for many new and challenging opportunities.

What did you dislike most about your MVCC radiologic tegnology program
experience?

V

Traveling the distance from my home to the clinical sites, but that was
part of the program and I did it.
The turnover of instructors and the Zack of help needed most. Some
instructors were too busy furthering their own careers to care about.
their students.

I cannot say'that I have any dislikes about the progrozn. The whole
program has been a positive, learning ,experience for me.

-

.



t,
Attendance Status

Respiratory Therapy Technology - -1241

Sex' No.

Male 8
Female 13

Median Age,=;.25

lkverage'Number of Credit ours Attempted = 63
Average'Number of Cre ours Earned 62
Average G.P.A. = 3.16

Attended FullvTime Only
Attended Part-Timi Only
Attended Both Full- and

Initial Enrollment Year

Part-Time

No.

0

r 1969

1974
1975

1

11
9

"X" Grades No. "X" Grades No.

BIO 115 1 MTH.118
BIO 119 1 KIH'140 1
HIS No PER 130 1
HIS 203 PER 137 1
HUM 130 1 PSY 165 1
LIT 221 1 SBC 101-

1

Number OfDegrees Granted = 21
Status Unknown = 1
Not Available for Placement = 0C

4 Placed in Job-Directly Related to Training
Working in an Unrelated Job = 0
Median Starting Salary = $801-960 per

Employment Status

= 20

mouth or $5:01-6.00

No.

per hour

- Percent

Working Full-Time 20 100%
Working Part -Time 0 0
Uneipployed, Not Actively Seeking a Job 0 0

TOTAL '20 100%

Xducational Status

Full-Time Student-, 0

I*
0

Part-Time Sthdent 3 16
Not Enrcilled in School 16 84

it TOTAL 19 100%

ir 11

1'

.



Respiratory Therapy Technology (Continued)

-Evaluation of Vocational Training

2

.
-

Very Some 'No

Helpful ,Helpful Help Help Number

Technical knowledge and understanding ,c7 5 2 0 14
Job skills 4 -7 3 0 . 14

'
,Getting along with peOple 1

5,2
6, 5 0 12

Self-understanding 1 3 6 1 11

Locating additnUal information
needed on the job .:,t, 3 8 4 1 0 .12

_ . .

Understanding employer-employee
relations ,

1 3 5 3 12
.

Knowing how to get ahead in'a job -

in this field °' . 3 3 2 4 12

Communication skills 3 6 . 4 0 13
,

,Knowledge about career opportunities
in field 4 7 2 0" 13

Job advancement or promotion 2 7 2 l 12, o-
,

-..Salary increases in job held,during
J'

my.training 0
1'

0 9
-

Evaluation of Quality of Teaching, Training Aids and Equipment
and Usefulness of the Course to Your Career

. 4
-i

HSC HSC HSC HSC HSC
141 142 160- 254 2551

v ,

.
.

'Quality ,...," ,
. . .Excellent . 9 8 5 6 6Good - 4 5 7 ' 5 ,4Fair

p

0 0 . 0 2 3Poor 4
0 .

' 0 0 0 0.

TOTAL 13 13 12 13 131

' t

Equipment
.

ft.L

,

Excellent 3 3 3 2 A 2
Good . . . 7 6 4 7 7
Fair' , 2 3 4 3 3

4111 TOTAL 13 13. 12 13 13

Poor ' ,

1 1 i 4 1 1

\.7 r
.

/Usefulness
'

NerY . 13- 13 6 10 ' 10
Fairly ' -- 0 0 O. 3 3 \ 3
Some 0 0 , 2 0 0.. . -.

None . 0 0 1 0
14, TOTAL 13 13 12 13 , '\ 1

71



Respiratory Therapy Technology (Continued) 3

Comments

What did you like most about your MVCC respiratory, therapy program experience?

Rotation to various hospitals. Learning various ideas from different ed-
ucators.

The firt year had a giva t deal of learning, experiences about a completely,
new field for me. The course pace was just right.
Thg idea of great ?ecturers.,

41k
The learning aspect.

My instructors were of the highest caliber and like everyone else in the
field they were undersupplied and overworked!
Meeting different people.
Clinical experience.

The clinical sites were a good experience not only to gain knowledge of
field but also to see what other 'hospitals are liketo work in and some
"idea" of where you would like to work and the kind of situation and level
of therapy performed at each institute..
Frankly, I cannot remember now which course covered wha -may I say that
the material covered in the cla4proom was always usefu to me 'as well as
presented.' Clinical practice was mostly very very poor Learning a Zot
about a new subject, especially cardiopulmonary physiology, also becoming
acquainted with somo instructors who transfer to the students knowledge
and enthusiasm. _

Clinical.

The instructors interest in the field in. which they were teaching.

'Whatedid you dislike most aboUt your MVCC.respiratory therapy program experience?

Appears somewhat cramped for 2 years. 'Emotional prOblems:(within hospital
problems) at some clinical sites were passed on to the students regardless
of their involvement.

The second year had a great deal Q1 disorganization . Th'e courses pace was
much tooslow. It should be suggested to the student that experienceis a
very important part in understanding. responsible equipment, dlling with'
patients and increasing their knowledge of diseases.
Not enough use of lab, and not enough space. Also, not enough clinical
rotation through various hospitals. .
Too muck wasted clinical time.
Not enough guest lecturers. Although there were quite.sfew, would have.
liked.to have seen more.

-,Much time'was wasted (especially Clinical hours). The courses were arranged
poorly, jusping from one place to another. Some poor clinical sites
(instructors).

Ali the great equipment and ldb facilities BrovidecL They were totally
inadequFte white I attended., I understand there is mare space but you
still need more and better equipment!

Phe program as it stands could be lengthened due tonew concepts and more
s eaialization in the program. felt the 2 years was too short to learn

. a e9uld cover now. Since I graduated, see new improvements,
changes!new ideas, different equipment that should be covered and discussed.
Poor quality clinical instructor, with the exception of one or two.
Open classroom, most of equipment out-dated.

.-
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Respiratory Therapy Technology (Continued) 4

Suggestidns for improving program.

,a) Need for an additional instructor so that more teacher/student contact
could be available at more clinical times as well as classroom. b) Could
use some newer 'equipment more applicable to todays, market and to todays
health care.

Students should be told that course is much easier when completion of
BIO 115, BIO 119 and CHM 131 are completed before entering Respiratory
Therapy program. Also during their 2 years of training it is helpful,
in reinforcing What is learned by working as a Respiratory Technician.
I'm sure that with the move from Lownik to main campus there will be
more use of .a lab., In this way, students can relate clinical experience
to and for the benefit of the class.
More clinical sites with better coordinators among clinical instructo
More practical work in drawing blood sample, Pulmonary F:unction.train ng,
utilize time better, start clinical earlier to around heavy summer,
schedule.

Believe it or not Respiratory Therapy is an important field and deserves
more concentration from the administration to make it bett r than-just
another accredited program. You should make it the best!
Full-time clinical instructors. Find hospital who don't use students
as employees.
Mare clinical experience. It's very beneficial to encounter work-
related problems.

Let the first 2 semesters remain as is pure theory, devote the summer
to Pharmacology and technical kriowledge, let clinical experience begin
during the second semester, fAclude-a sixth course on just clinical
experience for 3-4 days a week and the option of working all 3 Shifts
at clinical sites. This semester would be just clinical experience.
Give some money to, the program.
Recent equipment.

Better organization of material covered in second year courses.

I

ft
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Medical Laboratory Technology- -1242
4N

Q

Sex No.

_Female
2

25

Median Age = 22

Average Number of Credit Hours Attempted = 70
Average Number of Credit Hours Earned = 66
Average G.P.A. = 3.009

Attendance Status, No.

Attended Full-Time Only 0
Attended Part-Time Only 5

-"4, Attended Both Full- and Part-Time 22

Initial Enrollment Year No.

"X" G ade

ART 113
BI 1.

115

101

111
CHM 1j1

OM 162

1970

1971
1972

1973 '
1974
1975
1976

No.

t

2

1

2

3

7

11

1

"X" Grade, No.

1 GER 101 1
,1 HUM 101 2
3 VUM 130 1
1 . MTH 110 3
1 li , MTH .111, 1
2 . MTH 114 4
3 MTH 115 3

thither orDeirees Granted = 27,
tatus Unknown = .5

Not Available for Placetent = 6

44.

"Xi Grade No..

MTH 118 3
MTH 138 1
PER 119

. 1

PER 174 1
PSY 101 1

PSY 105 1
SSC 101 1

Placed in Jbb Directly Related to Training = 16
Working in an Unrelated-Job = 0
Median Starting Salary = $801-960 per month or $5.01-6:00 per hour

Employdent Status

Working Full-Time ,

Working Part -Time

Unemployed, Not Actively Seeking a Job
,

,

Educational Status

Full -Time Student

Part-Time Student :

Not Enrolled In School

No. 40,PeTcent

12
' 4,

-6

. 55%
.

18
,--

27
'. TOTAL 22 100%

4 18%
0 0

18 ,,

82
DOTAL 22 1007,

74

4
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Medical Laboratory Technology (Continued)

Evaluation of Vocational Training

VerVt.y

Helpful Helpful
Some
Help

No
Help

. /(

Number

Technic knowledge" and understanding 8 - 5 0 '. 0 13

i"1-(

JOb sgi ls
. 10, . 3 0 0 1'3

Getting along with people 5 ' 4 3 0 12

Self-Understanding
.

5 4. i 0 11'I
8

t

Locating additional information
needed on the job 6 6 3 3 0 12

Understanding employer-employbe
relationS 4 .5 t: 2 0 '11'

Knowing how to get ahead in a job
in this field 2 5 4 t J. 12

Communication skills 2 8 2 1 13

Knowledge aboUt career oalkunities . .

-,s

in field 3 7 3 0 13
Job advancement or promotion 2 4 6 0 ' 12.

Salary increases 'in job held during
.

my training 2 1 5 1 9

Evaluation of Quality of Teaching, Training Aids -and Equipment
and Usefulness of the ,Course to Your Career

0 .

1/Y'f

HSC
101

HSC
103

HSC
205

HSC
206

HSC
207

BIO
115

Bib
115

CHM
111

Quality '
)

-.*

Excellent 14 12 - 13 10 10 7 . 7 8
Good 2 4 1 '-5- 4 4 5 .5
Fair

' 0 '0 1 1 1 2
0

2 2
Poor 0 0 0 0 O. 3 2 1

TOTAL 16 16 15 16 15 16 16 16

Equipment

Excellent 4 4 6 '. 5' 5 6 4 4
Good -10. 10 7 9 8 4 7 .7
Fair 1 1, 1 1 2 .2 1 3
Poor 00000 ko3 1

TOTAL 1 15 14 15 15 ,' 15 15 15

Usefulness
Very . . 13 '13 12 12 13 2 4 6
Fairly, . 2 2 2 3 , 1 8 .6 6
Some . '0 0 ' 0 0 1 2 '3 2
None . 0' '0 ".0. 0 . 0 3 2 1

c TOTAL. 15 15. 14 16 15' 15' 15 15



Medical Laboratory Technology (Continued) 3

Comments

What did you like most about your MVCC medical laboratory technology programexperience?

Thedavailability of the instructors for answers to questions outside of
class time. The good relatiohship between students and teachers.
The excellent teaching staff and their dedication to their job. Given
.experience in many hospitals as well as supplemental labs at MVCC.
Gave. me an opportunity to relate my skills obtained in school to a job
experience.
Found out where I was better suited for. On the whole, I enjoyed it.

.The staff was very qualified and the hospital trained in were very
helpfUl.. It gave you the4chance to be a MLT from the start.
Excellent experience, I was given a job almost immediately when the

sbusiness manager learned about my training and grades. (Job held while
I .attended: MVCC.) AV
The teachers of the MET program taught us well. Thfy taught us, not,
only from the book but from their own personal experiences in a clinical
laboratory.
Everything.
Clinical rotations and the, actual lab work in school. .

The teaching was excellent.' Explanations, demonstrations very helpful.
Faculty always available if help needed.
I thought the program was excellentand I-enjoyed it completely. I
would highly recommend it4to anyone interested in the field.
Having the internship at=different hdspitala instead of just one was
'very good.

Closeness to students and students to faculty.

What did you dislike most about your MVCC medical laboratory technoldgy4 program experience?

Ming. I enjoyed the entire program, even though some classes. were
tougher than others.
Lack of necessary equipment in order to teach properly (really Zack of

liAnd's). Teachers in the program had a very hard work Zoad compared to
other classes out of the program. '6 0,
The arrangemerik of rotation schedules should be made in such a way that
the people-involved at that particular rotation live close together so
they can go together without added car expenses.
A lot or times an instructor was supposed to be there at a' certain timeand didnEshow up or was late. Also micro-mycol6gy- could have been
brought down to our level a little more.
ThO's prOgram'should be Made 'into a longer program so that 9n MT certifi-
cation could be obtained. The,Medica Technology trainindris,excellent
and could easily be.extended and additionaZ courses added to the program.
I found the teachers'of the MLT program teaching things that.weshouldo earned in required courses;Ach as: Introduction to Microbiology
and Chemistry 131. Those. required courses were a waste of my time and
energy. They went, through the book too fast find did not touch things
ofimportance:to a MLT. v 4

A

76
s

I.



Medical Laboratory Technol gy (Continued)
4

I have transferred on to 4 year college to get my B.S. and because I
received an A.A.S. degree instead of an A.S. or A.A., I am-now required
to make up some "all university requirements" such as Health, Speech andother science courses which I feel 'I have more the sufficient education
in. I would like to possibly see some additional courses listed in a ,course guid line for those students like myself who may want to transfera.'and not h e to "waste" time in these otliq courses. Maybe a few "hints"from coons tors suggesting that these classes will be needed at a higheruniversity, so the student may h e, the chance to take them at wirc ifhe/she wanted to. AZso, maybe need to haveACC's:Anatomy &Physiology course re- evaluated. s such, when I7st transferred; thiscourse was given to me a credit for human physiology. While the work Ihad done already was much more comparable (nearly the same in every
respecteto an anatomy course offered at my school. After many weeks .of struggle, I receivedmy prbper_credit, but it was a bit of a hassle.
PNCC was very, very helpful in getting my courses re-evaluated. Theycalled my_school and spoke to counselors and records people there andbecause of them I did receive credit. PgCC has one of the finest staffanyibhere, in both teaching and teacher-student relations!
That half-of the equipment we had did not even work at all'or ot right.''Near,the beginning of holidays and for vacations, some of the ectureswere filled with too much information for the students to props
understand and study. rR,,

.At some of the clinical sites the people in the labs took advantage ofthe students but it didn't harMps. Also, Chemistry 111, a more not
medical chemistry-course.Akuld be recommended as taking 131.Having to travel so far to some of the hospital sites.
Poorcoordinaton of sites. Poor communication by coordinator with other,.faculty. Poor teaching. .,

-

r

4
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Medical Labdratory Technology (Continued)
4

I have transferred on to a 4 year college to get my B.S..and because I,,..., received an A.A:S.-degree instead of an A.S. or A.A., I am now required4. to make up some "all university
requirements"'such as Health, Speech andother science courses which I feel I have more than sufficient education2n. I would like to possibly see some additional courses listed in acourse guideline for those students like myself who may want to transfer-.and not have- to "wastetime in these other courses. Maybe a few "hints"from counselors suggesting that these classes will be needed at a higher,university; so the student may have.thechance to take them, at PIVCC ifhe /she wanted to. Also, maybe there is need to have PHCC's Anatomy &Physiology course re- evaluated. As such, when I'first transferred, thiscourse was given to me a credit fbr human physiology. While the work Ihad done already was much more comparable (nearZy the same in everyrespect) to an anatomy course offered at my. school. After many weeksof struggle, I received my proper credit, but it was a bit of a hassle.MVCC was very, very helpful in qrtting my courses re- evaluated. Theycalled my school and spoke to counselors and records people there andbecause of them did receive credit. PNCC has one of the finest staff.anYwhere, in both teaching and teacher-student reZations!That half of the equipment we had did not even work aft all or not right.Near the beginning.ofholidays and for vacations, some of the lectures-were filled with -too much information for the students to properly"understand and study.

At some of the clinica'sites the people in the labs took adyantage ofthe student but it didn't harm us. Also,' Chemis ry 111, a more not4 medical chemistry course should be recommended as king 131.1aving.to travel so far to some of the hospitaZ si s.Poor coordinationof sites. Poor communication by coordinator with otherfaculty. Poor teaching.
.

I

I
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4

Sex

Male
Female

No.

0

9

G.

Qperating Room Technology- -1243

Median Age = 22

Average.Nunber of.Credit Hours Attempted = 40
:Average Number :raeditAlours,Earned,= 39
'Aveehge G.P.A. 3.088

Attendance Status No.

Attended Full-Time Only 0
/

Attended Part-Time Only 2
j Attended Both Full- and-Part-Time 7

Initial Enrollment Year No.

1973
(\1974

1975

2

1

6

"X" Grades No.

BUS 101 1
BUS 111 1
HUM 101 1

PSY 105 1_

Number of Degreds Granted = 11
Status UnknOtan = 0

Not Available for Placement = 1
Placed in Job Directly Related to Training = 10
Working in an Unrelated Job = 0

. '

Median Starting. Salary = $801-96 onth or $5.01-6.06 per hour.

Employment Status
.

Working Full-Time
Working Part- la

Unemployed, ively Seeking a Job
ti

Educational Status

Full-Tine Student.
Part-Time Student
Not Enrolled in School ..

79

4

TOTAL

.

TOTAL

a

No. Percent

8
2

1

73%
18

0 9

11 100%

0 0%
2 18
9 82
11 100%
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Operating oom Technology (Continued)
,

Evaluation of Vocational Training

2

Very . Some No
. jpelpful Helpful Help Help Number

Technical knowledge and understanding 5 0 0 0 5
sJob skills 5

-N
0 0 5C

Getting along with people ..s l . 0 0 4

Self-understanding f. 3 ' 1 0 0 4

.Locating additional information
.

,

needed on the job 2 0 1 1 , 4
. , ..

Understanding employer-employee
relations

.

.

2 1 4 1 0

Knowing how to get ahead in a job , . .

in this field
' 1- 2 ' 0 1 4

Communication skills
.

2 0 2 .0 4

Knowledge about gareer opportunit,ies
.

......in field : 1 1 - '3 1 0 5

Job advancement or promotion 1 0 1 2 4
Salary increases .in job held during
Icy training 0 0 .1 1 2

.. . _. ,

Evalu.ation'of Quality of leaching, 'Training Aids and Equipment
and UsefUlness of bhe COurse to Your Career

- BIC HSC' ORT ORT ORT ORT ORT ORT ORT Oily ORT ORT'
1,15 110 120 122 124 131 133 135 137 139 220 225

.,

.

,
-

.

-Quality .. I

Excellent , 0" 4 '5 . 5 4 . 5 5 2 2 4r 5 4Good
. . 1 1 0 0 1 0 0 ' 3 3 1 0 1Fair 3 0% 0 . 0 0 0 0' 0 0 0 0 0'Poor 4., 0 .0 0 0, 0 0' 0 0 0 0 0

TOTAL' 5 5 ., 51 :75 -I f 5' 5 5 5
.Equipment '. . .

Excellent . 0 '3 4 4 .1.. 4 3 4 2 -.2 -4 -4 '4Good 2 l 0' 0 0 '0 0 1 i o b 0. ,
Fair -- I ,,0 '1 1 0 1 , 1 0- 0 0- 1 0Poor 0 1. 0 0 .% 0 -/ 0. ,N, 0 . 0 -0. 0 0 '0

:TOTAL , 3 . 4" , ,5 :!5 / 21. 4 ... 5 5 3 4' 5 Ti.

Very 5 5 5'''' 5 4. 3 5 5: 3 4
Usefulness

. 0. ..... ..

Fairly I 0 _,,0 '0 , 9 0 1'- - 0 0 0
Some ? '

. 0' . 0 0 0, 0 ' 0 1 , 2 0 0 4PNone .. 0 .1" Of 0' 0 .0 0 0. IL 0 0 o
TOTAL 5 . 3, ','5. 5 54 v 5.. 5 5 -5 5

:. :

s.
4



A.1

Operating Room Technology (Continued)

Comments

3

What did you like most about your MVOC,operating room:technology progranu!
experience?

- The whole program was a rewarding and rich experience in both education
and job development.' ,

_

- Being able to practice what was taught.
. ,.

Instructors ability to teach and the way they presented the materials.
It opened the door to a new experience. PeiidOnal contact with personnel.
Taught what I needed to know.

4..

What did you dislike most about your MVCC operatini,room technology. program
..,

experience? ..,1,

. - .

-. OPGoing to after internship duringthe second semester.
I thoroughly enjoyed every aspect of,,the course!

Physiology, Introduction to Paramedics, having to go back to school'
after-a long day at our clinical sites.

The summer session was unruly, I felt I could have learned Mbre_if the
other students would have been quieter.

-

tr.

a

4?



Sex No.

0

Female 13

Median Age 22

4

MedicalliElsord Technology--k

4

Average Number of Credit Hours Attempted = 65
Average Number of Credit Hours Earned = 64.*
'Average G.P.A. = 2.989

Attendance Status No.
4

Attended Full-Time Only 0
Attended Part-Time Only 2

Attended Both Full- and Part-Time .11

Initial Enrollment Year

1971

1973
1974
1975

"X" Grades

ART' 115

BUS 142
COM 101
COM 102

No.

1

2

.2

8

No. g. "X" Grades No.

1' GEO 102,
1

2 - PER 40
---. 1 1Y . PSY 101

Number of Degrees Granted = 13
StatUs'Unknown = 1 ,

° Not Available for P1 cement 0
Placed in Job Direct Related to Training = 12
Working in an Unrelat d Job = O.
Median Starting Sala =- $641 -800 per month.or $4.01-5.00 per hour

1

1

4
4 4

Employment.StatUs
.

,. No. . Percent
°

.

Working Fui1-Tine - 017 -41b 100%
Working Part -Time 06-*
Ufiemployed, Not Actively Seeking a Job'

TOTAL 12'

('' _1 L,,
.

:- !;1...,

*46.Educational Status

.

Full -Time' Student
... 0,.'

Part-Time Student 4e., 0 - ,..

Not Enroll in 12..

i. TOTAL ',:',. 12 .

---:

4

4

A

0

U.
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.'Medical Record Technology,(Oontinued)
.

C'

Evaluation of Vocational Training

.2

%

1

,
.

-

Very,'

Helpful Helpful
Some
Help

No
Help Number

Teqlinical knowledge and understanding

Job skills.
G

getting-at-mg with people
.,.. . .

Self=understanding

,Locating'additidnal information
I

neesied on the job

Understanding employer - employee
relations .

knowing how to get ahead in,a job
In this field ,

-

Ccimmunication skills v.

Knowledgeabopt.career opportunities
in field

Job advancement or promotion _

....,-,

Salary increases in job held during
my training

0.

.

7

9

6

5

4

3

3-

4

5

2

1

P

,

2

0

2'

3

.

5

3

3

3

3

5

3

,

0

1

0

0

3

3

2

2

(
2

,

.

0

0

0

0

0

0

0

0

0

6

1"

.

1

9

9,

9

8

9

9,

9

'9

9,

7

tualuation of Quality of Teaching, Training Aids and Equipment
and Usefulness of the Course to Your Carper

9 '-

.

.

,
,

BUS

101`.

BUS
'115

HSC
100

HSC
110

HSC
111.

....

HSC
112

HSC ,,

114

HSC
237

Quality *-

v.

-**
_ .

-

-

v

is,

.

v

-

t

5/
.

TOTAL '

.

-

,

. . ,

TOTAL, .'

.

.

.TOTAL

.

2

7

0

0

'-e. '

5

4

0

0.

.. 9

4'
4

1

0'

9

.

3

3

3

0

3

6

0

0

9

8

1

0

0

.

.

. 1

2

4

2

9

. 0

3

4

t?...

9

'"0

3

1

5

9

'

8

1

0

0

9

7
2

0

0'

9

9

0
0

0

9-

:

9

0

, 0

0

9

5

4

0

0

9

9

0

0

. 0'

9

4.

-

9

0
.0

0

9

5

4

0,
0
9

9

0:

0,
0
9

4
'5

0 %"..

0 '

9

.0

3#
5

1
0

9

0

7

2 -

0

9

5

2

2

0

:ZS

2.

'' 5

1.

0

8

5

' 2

1

1

§-

Excellgnt
Good .

Fair

Poor'

.

Equipment
Excellent
Good .

....._,..

Fair
6)r'. .

0

Usefulness
Very .

Feirli

Some'

None
,

.

*

83



O

Medical Record Teclitology (Continued)

Comments.:.

What did you like most about your WC medical record technician program
-experience?

I liked the chance to, see different dpartme4s and work with different
.

pgpp/e so that I could form some opinions about my,future plans.
Besides learning the basics, I thought the directed 'practice was excellent?
itq4elped me to understa;d myself and how to get alorig in an office. .' :

Very dependable -teacher,, well-prepared for work all the time.
I feel tat I have had excellent training: Therezysno particular aspect.
that Irlike4 the most. I enjoyed my classes and of liations which were
excellent.'

Quality of teachigg, I felt I couldn't have gotten a better teaching
axarience anywhelfe.

ThSteacher, she taught the class great. She may have given a lot of
handouts,. but they were verymhelpful. .

.

Being part of the medical profession is really interesting. I liked
everything about the program.except A & P it was crammed in too fast.
The different affiliation sites "where I learned the, most. Also /earnin
abot medicine.

I ,

.1

What did you dislike most about your MVCC medical record technician program
experience?

About the only thing I dis4iked was
different clinical. sites. 1

The, course ghouldvspecialize during
Audit, etc.
Idea of two campuses. Masted a lot of time traveling.
TYPaveling from Lownik to MVCC. Also some clinicais were tooI can't say I dislike. anything. It was a good experience.
I could find nothing very wrong with the.program.

the traveling involved with the

last semester Tumor Registry., Medical

4h

84

I

1

far to travel.

"
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SA'
Lam
Female- - 58

Meaik Age = 26

No.

3

-r 4

°
-Associate ,Degree Nursing- -1246

Avera e Number-of Credit Hours Attempted 72
Avers Number of Credit Hours Earned = 69
'AvefSge-G.P.A. = 2.94

Attendance Status No.

Attended Full-Time Only
Attended Part-Time Only 201
Attended Both Full- and Party -Time 41

Initial Enrollment Year No.

1969

1970
19 71

1972

1973
1914
1975
1976r

1

2

,3
7, 4

r 7 /
-29
11 4r

1
.* 71 :.

"X" Grades No. "X" Grades- No. "X" Grades No. "X" ades No. "X" Grades No.

4

:BUS 102 1 pm n 1 .LT 213 1 , PER 103 -

BUS 112 1 GEO 1 1 LIt..221 .1 PER.107 ,

CHM 099, 2 HIS 2- 1 MTH 110 '5 PER 116
CHM 13j. 4 HS 100 5 MTH 114 3 PER 125
COM 101 C 151 1 MTH 115. 4 PER130
COM 102 -HUM 10 .4 NAT 100 2 PSY 101
COI+ 103.: ',HUM G. t i-..-NUR 202 _` 1

0 , ,
Number,; egrZ. A ed F-063-7

, --

S tatus" o C1/4.- ,
4 ,t,. t4,..,Not -Avgilab d for Placement = 5

,

1.
' Placed id-Job-Directiy Related to Training = 44_ 2;

Working_ in an Unrelated Job = 2 ....,

. 4.

1 PSY 105 2
2 P6Y 201 2

1 SOC 101 2.

2 SOC 102 1
SSC 100 1

2 ---SC 101 1

;., Median Starting Salary '`= $961-1 120 pez aponth or $6.01-7.00 per houre ' '-t- ' -?.t . p .-,-, ,
.,0 EmpfSyment Status ii -

P 1,,
.2.

*Working Full-Tide ''._ ?
.

Working part-Time t - -
...:,

Upempl;ty9d, Noi..,:.,Actively Seeking a. Job. ,
" o

--, Educati onal. Status
!.-

-_. -. ,. -----\,..,.fi o-
74Ftill-Time Student .

Part -Time Student'
Not Enrolled in School ,

-1-.. . 4i;

0 ---..Ne 'Per et*
'14

J39 --;!

3 ., -1 6
.

N .5 :, -,,I1
.

TOTAL 47 100%

-... .-0,

3
*:;

6

I 439
TOTAL 48

".---` 3 6%,
13

0 81

100;

0

/
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Associate Degree Nuising (Continued)

Evaluation of Vocational Training

2

'..

,,

.

Very
-Helpful

.

Helpful
Some
Help

.No

Help

.

Number
. . .

Technical knowledge, and understanding

Job skills .

Getting along with people
_ ....__ .

Self - understanding '

',lb.
Locating addilIbnal nfoftation
needed on the job.

.
. .

*

Underst ding employer-employee
ielatio

. r

,'4knowing ow to get ahea" a job
in this field

,

Communication skills

Knowledge about career opportunities
in field

.
0 .

Job advancement or tiromotitch
. ,

Salary increases in job held during
my training -

1

.

.

..

,

.

.8

r7

6

8

5
,

2

3

5

,5

2

2

'

,

..

7

.10

7

5
__

6

.9

*

'8

4

9

9

6

3

0

. 4

3

3

.

:'3

'4 -

6 1100

2

2

t. -5 :

.

2

(i

0

.----o.

w

0

0

0

0

.

0

0,

0

18

18

14
.

'°17

17

.f

.14
,

.

13

16

16

13

7

Evaluation of Quality of Teaching, raining Aids.and-Equipment
and Usefulness of the Cou e to Your Career

Non .

' NUR TFR , NUR NUR NUR
101 102 111 .: 201 202.

.

.; .V ie, 4

.. '7 /.
° ._

Excellent .0 7 9 9 5 .8
Good '-- . 11 12 10- 9 13
Fair 4 . 2 5 5 2
Poor 6 0 111/ 0, 5 ' . 1

.. TOTAL 22 24, '24 '19 ! .24
Equipment : --

Excellent r 3 6 4 , 2 2 /6 5. ,

GoOd % 15 19 .. 15 14 12
Fair

. 0' ----U.-7- 4 ' 3 . ' 4
Poor 0 0 1 4 .tal'-- , TOTAL . 21 . -.- 23 22 ° 23 . Y2

.. . -
, 4Usefulness : .

Very
. . 13

.:".

.18- 15 . .12 . 16
Fairly. . ' . 7 * 5 7 5 .. 5
Some 1 . 1 0 1 , 3 IA 2

qgNone; O. 0 -, 0 3 0.de \ TOTAL 21 23- 23 21 '23. ,
- .

, 6

vir

6

wt



ASsociate Degree Nu.rsing (Continued)

Comments

3

, What did you like most about your MVCC assoc .ate'.degree nursing program experience?,. ,
)

.like total involvement of 'students and faculty.
' The open atmosphere of the college' old availabiliffi of staff. The widerange of clinical- sites. The short, time (2 years) to become an R.N.,opportunity t6 proficiency .out. -''.' .

Personner,usually-ververy- -open' helpfitt, fine teachin staff..- _Contact witkpatients. --.7. .
IStaff was conccerned with each individual ,student.

Its nice to be out of schoOl and working as an R.N. after only 2 years.It. trained me in a field of my interest and I met many interesting and-friendly people. ' ,'
.

.,

GOod mix of students (age and-experience), instructors were good examplesand chance to work at different cliinical sites. ..Variety of hospitals used for clinical-experience, Lippincott system,effective.
. . .Cost, mature relationships between students and instructors, opportuiti-tyto evalztate various hospitals in area.

.i' /The faculty in 101° and 102., 101-102 taught'to me that the nursing programwas truly cat educational tool.
Availability of faculty, the understanding I got about myself and a.confidence in slealig Ilith people. .
The teachers are very student orientated bihtch allows a good rapport. Theteachers and program stimulate personal..and professional growth.ability to ittake' students point orientated personally interested in points,puts us o#. step above other nursing schools! . t

\eljance towork in most of the local hospitals.
I. liked the quality of the clinical sites used and the proximity to themfrom where T,ZiDed.

1Strang points than' like opportunity to be affiliated wil several hospitals , ,located in area, easy .accepsibility.of hospitals, cost of .program asbenefits derived, compacthess.
. .:. .I is'a 2 year program, many of the .staff were willing to help i? needed. .., .clinical experienceAuvre good, the availability of the instructorswhen problems. ardoe.

Atmosphere allowed fai, self expreS-sion and growth.
Clinical experiences at different hodpitals.

... Clinical.
,..-....Mixing 'of people with different degrees of nursing experiz. ce and usingmore than one hospital affiliation. .

...The schedu hours of. lecture time and clinical The tr.ctim, aid clevicer)-',Were Met 1pful. . .

Wht,did
-

yo-cliglike most ab our CC.associatedegreens4mg programexperience? .

,n The tremendous nt of homework: '-'.
. ..Yhe 'clinical sites ,were,often inadequatf and not conducive to, z,, ing--staffrz-acceptance was often Ppm,: St. Francis particularly -was bad.. The instructorsof Peas. and'O.B. Is were very Poorentirely too mughi persona). opinion.and. -,'-')too little fact was present. Did not encourage "free thoughA,.: .. . ,

; .. .- * it4:
. > .

7
..-:j

..r
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Associate Degree. Nursing (Continued)

Not enough time in clinibae experienceR.
Care plans, NLN tests, boards.
I felt the_ pediatrics. and obstetrics courses were not taught well. There
z.)astoo,much material to cover with both of these. in one semester as it
was presented. .1 think that 'the - nursing seminar course couldbe
This material should have been covered in NUR 101.
Not enough notification of changes in program, trips.
Thee was too much 'to cover in a very short time.
Thy "prejudice" that was held against some students and not others. A fewof the nursing teachers leave a' lot to be desired in that they taught above
the level of 'many of the students. Also we were taught to be understandingand to listen and give suppor* this aspect' was taught to us by' many people
who did not practice it in the least.
Group presentations were usually not worthwhile.
Lectures were mostly only fair, students who did poorly were kept in the
program, not enough 0.B:, Pede.. experience.

,

'po E'R training, no surgical training, not much opportunity to establish'
Comfortable working relationships with doctors. Concept theory is okay
for above average*students, difficult for average and below average.
.Availabilitg to cheat during exams.

(Very poor clinical experience) points'that were include in exams and
never were assigned as readings.
The faculty (sbme, not all; .but the majority) in (Psycho logy, Peds., 0.B.
and in Advanced Medical Surgery, shows. exclusive usage of playing favoritism
among tie students which, in urn,' makes education ,a gaMe, not a learning tool.I think greater emphasis should be placed an basic, physiologic .pathologies ,
in disease probesees. Also a better sy4tein should be'developed for the

. 0.B.-01'N semester.
I disliked the necessity of zypiting a term paper for 102, 2(1 and 202. Ifeel that I could have Zearne a great deal more by, indepAdent study.
Weak pointslack of enough clinical experience in proceduks, some very

P.ineffective instructors, lecturers turned over to students for group ' .reparation, a waste of valuaba%ealing time, too. little experience in 0.B.Very disorganizdd in some of hke planning far 'classroom
The combination of Pediatkca and' Obstetrics inpne.semester, it definitely
was nc4, adequate. Also, groups for' problem solving duritw le&tures

melt was a waste' cif time and did not help me personally.
Lf1c not feel ,as if the instructors always took time to see each student .

ecil, an. individual, nor were ,instructors aZwajs supportive.
The disorganized' fashion of presenting lecture materials, (especially in
0.B. /Peds.).

.

. Traveling from Lbwnik to the campus far nursing related.classes.
I dick not like how family and ttze nursin6 process course' was laid out,,

and presented. The inconsialondy of bare plans from. teacher to teacher ..

..,was hard to comec4y.

A - f t. '%.

What do You feel shouid4have been included in, the program and was not?.. , . .

-1

.
. A basic' Pharmacolo, .ourse...in fact if it were available, I would take

it nom- ..-

. .

Pede. and 0.B. experience needs /to be beefed tlp a great deal. hbr.e
,n-aepth prepar4on for s,tate board's is- needed 411111,,
Umlpupturi.- , '1

-. More clinical time. Preparation far .the dehumiPizing way we were treated'-
.

ili..

when taking our
*
bocqd examinations. , .

,'
, .* .t 6

-,...:

O
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Associate 'Degree Nursing'(Coritinued) 4

More Apathy between teacher-,studeneand more one to one
.

learning experiences.
I feel they did a great job with what they had to .work with. Some. seminars
'dust to talk about personal expeiiences.

` .- Drug rile Box- -keep a file on all meds. given and eliminate, the drug shut
on the care plan, the students could thenqbzing with them the cards which.
are appropriate for their patient w&hout'having somuch repetition writing.
It' would also' be nice if i.t would be possible to cut,put all the busy work
such as bibliographies and the cote study is 'a complete waste of time. I
learned nothing from either; of the'two I wrote.
Students should be pushed along more, in clinical; injections, catherizatAons,
preps, surgery, emergency room.
ER training, §Urg2cal training, though I know this is impossible, mores
thorough_check kist ofprocedures done and better occurring by
at finding these.availab;e procedures for students.

.

Not enough time spent on NUR 201 to much mixing of Peds. and 0.B., not -4

corresponding with clinical experience.
. 4

J .
Tho redZity that we aZZ must face when school is completed, what working
in a hospital is tinay like, it should be introduced much earli I). I
frartkly had no idea what my responsibilities entailed. A vague 2. a is
not the same as detailed drawing.

.
,..

,-
Redesign NUR 202 to include some ethics, ZegaZ seminars,, different types
of nursing, job benefits, encourage joining organizations, etc.
More clinical experience- -too much repetition of the some types of:patients

0 in same clinical sites.
.

1
, 4

More clinical experience: teaching"teams leading with heavier point toad,
.more A & P..

.'.

InstruciOrs slzoutd have beenmfro're demandrivg of students in clinical areas, ',
more,emphasis,and discussion of physiologic deviations than psychological.
in pre and post conference,. More emphasis or course in drugs and nutrition.
More orthopedics andmorefof the specific medicaZproblems seen in hospitals
not surrounding us, as Chicago.

,

morelpays of earning p nts (extra) toward your grade. Longer psychdlogy

?P
eriences (clinical', and. teaching.' . ...A.

A better pictuPe of, at if is rea Zy like when :you are out working.
More guest speakers in. certain area that instructors were not well', . 1..,
Versed upon. .. . 1-
An exposure to 1 -7 shifkand more about reality, shock.,

.More clinical
..

erience.

o e

e

4

fi`

4

1

.
.PA

89
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Therapeutic Recreation (Continued) ,

Evaluation of Vocational Training
'S

2

.

, t Vety
Helpful

.

IS
Illpful.

Some
Help

No
Help

...

Number
...

,

Technical knowledge and undeYstanAing

Job sk '... .
$

.. .
Getthfig along with people.

.

Self-underbtanding

Locating additional iteformation,
needed on the job .

.
Under employer-employee
relations

Knowing ow to get ahei in ajob
4n this field

Communication skills
. ..

Knowledge about career opportunities
in field' .

,
- 4.

Job . advancement or. p7otion °'
- ,

Salary increases ,in job held duringi
my ' training

0

0

6 ,

0

Q

0
1

0

0

k1 \
,

0

.
0

.

a

.

-

4

.

1

f

1

ti.

0

1

1

0

1
.

0

-

.

4.,

a

1

0-

0

0 i

1

0

0

0

0

0

.
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.

0

0

0

0
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0
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Law Enforcement - -1260

$ex No.

Male 36,
Female- 3

Median Age = 28

Aye;age Nunber of Credit Hours Attempted it,- 68
- Average Number-of Credit Hours Earned = 62
Average.G.p.A,,,= 3.25

Attendance Status

.

0

No.
-

sI

kn

.
.

.Attended Full-TiMe Only

AttendedPart-2TibeVnly 5
Attended Both Full- and Part-Time 27._,,,f0a°

:.
Initial Enrollment Year440 - No.

t

1970 1
1972 1
1973
1974 7,

41
1975 23
1976 2 .

4

"X" Grades No.
.

"X" Gradeq.No. "X"-Grades No. "X" trades No.
.

mX" Grades No.
ART 101
-.1BUS,101

BUS 120
BUS 133
'BUS 142

BUS 231
COM 101'
COM IQ2

"

1

3

2

, 1

1

1

2

. 1-

COM 103
COM 107
COM 111
HIS 101
HUM 101
HUM 130

. LIT 221

'LIT 224

4 .
2

A
1.
'2

7

1

.1

1

,MTH 110

MTH'112
MTH/113
MV-114
MTH 118
PER 103
PER 112'
PER 180

1

',1

.2'

' 3

1
1

1-
1

.

.PER 181.

POS 104
POS 105
POS 107 '

POS'201
POS 202
POS 20,31

i POS 204

3

1

1

1

1
2

2

1

PSC 101
PSY. 101

PSY 105
PSY 201
SOC 101
SOC 102
SPA '101

SSC 101

10
4
2

2
2
2
1
1

'

,

Number of Degrees Granted
StatusUnknown =
Not Available for Placement
Placed in Job Directly Related
Working in an Unrelated
Median Starting Salary =

Employment Status

4
= 39

= 6 .

to Training ="21
Job -IF 7 " ,,

$961 - 1,120 ;per month or

,,

Seeking a Job ,.

TOTAL

4

TOTAL

'

$6.01-7:00 per hour

No. Percent

J

Working Pal-Time
Working Part-Time
Unemployed, Not Actively

Educational Status

h
.4

0 - -.

32

9

5

20'

34

88%
12

0
1007

e

I

26%
15

59

Full-Time Student
.Part-sTime Student

Not- Enrolled in School

100%

(T2
1.

6



a

Law Enforcemerit (Cottineed)

Evaluation of Vocational Training

2

r,

-

Very

Helpful Helpful-
Some/
Help

40
Help Number

at 6 1 17knowledge and un eratanding
(

42

skills , 4 8 . 3, 1 16

Getting along'with people . ) 7 /1 1 0 -19

Self-understanding 8 9' 3 0 * 20
Locating additional i ormatiOn .

needed on the job
- .

.,' 5 4.
. .

6 . 0 . 15

Understanding employer-emeroyee A)

re)..ations 6 10 - 3 1 20

Knowing how to get ahead in i-job
.

__
'

in this field 2 8 -4 2 16

Communication skills
- .

8 8 3 1. 20

Knowledge about career opportunities
in field

.
6 , 6 3 .17

Job advancement or promotion 2
7. 'C, 5 18

Salary increases in job heleduring .

my. graining
° 0 4

a
.3 ' 6 13

Evaluation of Quality of Teaching, Training Aids.And Equipment
and Usefulness of the Course to Your Career

- ,

$

.

.

.

----

.

POS
101

DOS

1,05

-

POS
201

_

POS
202

POS
4

203

,,

,EliCives

'1-

la
11

2

0

Quality

.

.

.

,

.

A

.

%

TOTAL

.

.

4TOTAL

TOTAL

,
.

:

,i

,.

.

,

'

,14

7

1

1

23

.

4

12--

3

3

-.422

1.0

6

7

0

23

9

14
1

0

24

-

6.

1 9

-4.
4

23.

.

9_

8

4

3

24

13

' 5
0

0

18

t 8

8

3.
22

12
6

4'

1

, 23 ----

12

6

0

t 1
19

9

*-7) 4
23

..-:

,:. .

13
6

4

1

24

.

13

10

1

'1.' 0

24
.

7

----'7

5

3
22

.,

10

5

0

Excellent
Good
Fair .

Poor*

,....
.

Equipment

23

6
.

10--,..

4

3

Excellent
Good
Fair

Poor /111-

Use fulness.

23

9 44,,

101

5

0

Very ''J
Fairly
Sone::

None .

- 24 .24

,93



L'aw EnfOrcement (Continued)

: Comments
0 .°

NJ i
. What did you like most about your MVCC law enforcement program experience?'

6 A

5 ! I like how it DVS taught in two ways, by the book and howit actually
is ,on the streets.

. .

-Teachers, method of teaching, course content. ,

,,
-u.gave me an advantage over my co-workers because of.the knowledje received..

courses offered were relevant to the lield and organized well.
The courses offeredmie a very good fbUndation'on the career's of lay
enforcement:"

.-/T. Criminal Zaw courses, quality of instructors.
. .,

. .
r .

'.
.alls. It was interesting, the teachers were good and helpful.

'V. The opportithay to gain feedback from students about their fdeassvf Zara
enforcement and what they wouZd change.

.

' Some of the instructors-wePeiplide7Ufficers and coularexplain the,.
dilffer nee fronthe better of the law, 'arid the Way things actively go in
court. , .0..4 .\ , 4' ..

.

Relation hips developed with students and instructors in and outof the field.,
,Exposure to officers from other 'departmenS.
Courpe selection and instructors:0

.

I liken the courq6a, the all set up the 4ackgroundkthe background for me
to understand and know what the pblicesfigld is about and -that every teacher
gave us their own practical experience.
The additions to tlie courses by classmates who were already in the :law
enforcement field. .

A
, 4Some of the instructors.

.It was taught `by peaple'who worked in the field and could tell, stories of
their own'experiehces.

,
,

Most courses were taught by people ho are'presently working in the field
of Law enforcement. .

.. The most enjoyable and inspiring hose cur the program was working and
learning together with others that held,the same interests in the program
itself. .

..

The teachers who //T had made my learning process seem, a Zot easier than most.
They were good acd knew.what they were talking abbut.

. Teachers were very gobd, inferitive, worked.welZ-with all students, good
Wit of studentstypes. ,,

I
,

iWhat did 'you dislike1most about your MVCC law enforcement program experiente?

, t, lack.ofpolice.community,relations course,
- expected to learn from the policeman in the classes, but found that they

were not as smart as I expeoted.
.

, , .

Lacktof Akplacdment ass*gtance, job fairs served no purpose e4cept to,
those seeking bachelor degrees, in Accounting.-

,'

-*Too much academic reasoning compared to Pea life,situations.
Some courses Were good and,some were poor.

,

Thee poor scheduling of classes to fit the schedule of a work poke
officer. Rotating shifts every month.'

,

, ..

Attitude' of police employed students that they were above the level
'.

of
*

instructors and non-police employed students. ..--.,o 4
' .. ,

94



ilk , ,

Law Enforcement (Continued)
.

, ,. .
,.....--

°\;
.

A .
4

No practicaZ application available toTstudents. -

Lack of seminars. a-
-'The lack.of-knawiedeekabout the- subject by sow instructors.
The_te;t-bpoks in 2r-4,:qiinology and PoliceAdliiinigtration were dry and_made
the-course'dt tiAes-=seem less interesting theit_they were.

.

There are few dislikes that'can-be listed, simply because eVerythi ,was
ddefinite learning experie4e. N,'

...Some of-the electives seemed to bd worthless, as they were taught.,.
Some of the scheduling caused difficulty in programming course. ,,:'"EX,Ople:,

classe, were only offered on semester per year. _

Lack'of visual aids in aZZ classes- that I had taken in the Zaw enforcement ,

I program, especially ..training type films. ...

Some ofthe instructors. .
.

, ..

Not enough information on related jobs or fields; not mach in program, on:
- .

women, minorities and victim: '

. .

-. The7quality of some of the teaching and of the course' content.
. ,4.03. ,i4

,,,,,:4_ at should be added to the program -to help direct the
students law

-:,,,, enforcement careers?
.

.

_

A-class on -weapons -handang a'-'rid shooting and also.a self-defense class
,,,,- 4-. ,

---:776hchis Ofered but neVerheld.;,.%
,

. ,Seminars Ohisicbje6t matter elated to present course content, 4
.

\''
:, The program seems adequate-for this purpose _/ -7"

Nothihg, the program is very god.,
; ., .2\.,,think tkat the students enrolling into your tak, enforcement program

Should know on, how hard it is`to become a'policemarf, because of quota
.., ,

4,,,systems and,the
,
popularityof the field now. 4- . ,

I....More exposure to law ehforcome-t 4obs available also facts and figures
,..

f_. . relating to hiring practices'.

Heavy physical fitness training, along with a course which teachers the 4.

--,

, logic to be used in real'life situations. .

More specific courses in certain fields insteacrof covering everything
in general. Something to tell people how difficult it is to get into

i'
the fieZd and why.
Explanation of how ,knowledge in many and varied fields will support ability
to deal with all ppoptd-inan intelltgent, understanding and unbiased manner.
Advise students'to stay away from the counseling staff, they have no knowledge '
of police work and have no idea as to what courses will be helpful.. I went,
to'the counselors twice and both times was given bad information. ,

Practical experience: Zab.
.

,

-, More field trips to places retat41 to the field.
Field Training.

..., .
.

.

More information concerning hiring requirements and benefits of Zaw enfar6e-
ment ag'cies, when tests are being administered by these agencies.
Job 'evaluation as a life work and what it may offer such,dealary and job_
responsib'Zities prior to studentselection-orthis.140,onfarcementjas a'
career. .;..0-

-,:' .;:

,.., ,,--;,.,.4 , ' '' i"
`41.^ .

4.
c. . Z.I..

More in th study of criminal'le Criftaniq 190241biy some
course .on correctional deix0 .'. yes' ,,crolinat,pocheloge. -.

One_dectian'that could& Wlifka'1' p0,traMks.,47041-41lbw students to work
directly with community0aX0, nt,,s, 0,edemonttrate thievery day .

.
funatian and Services, that arghprsfterehr the various communities.

t

-/I , .

.,,
) ',, * ,

4 oV
.,

. .

4 vo



Law 'Enforcement (Contintie,c1),..
9,

5
It ., . .0
Ilicourse" in the requ'ie,;71 klecoming.ci policeman such as height,* eyes.;

. should be,offeWkriolstudents-4"con see if,,,,,they qualify before they
--------- -spend -twolvears__. d: i_c_ITYlfor'a deg'ee they can not use, in the they

1Vcit enough information on reZated fields. Or jobs., not rrzudh,T-irrprogrcmt-on_.
intended 'ton' si. *----'---:?'-.."--..---4..--', -,,.- , .. ,.

women, minorities and ziktimb. r o 4,,..

Some _one with"present police experiences counselor. ,
.,..... - i- . ,

. - .
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Leisure Service Careers=-1261

0

Sex No.

Male 0
Female 2

Median Age =

Average Number of Credit liOurs Attempted = 37
Av,erage Ndmber of Credit 'fours Earned = 35
Average G.P.A. = 3.207

Attendance Status No.

Attended Pull -Time Only 0
Attended Part-Time Only . 1

Attended Both Fullr and Part-Time 1

Initial Enrollment. Year No.

1974 1

1975 1

"X" Grades No.

MUS 101 1

PER 107. 1

PER 114 1

PER 117 1

PER 125 1

Number of Degree's Granted =, 2
Status Unknown = 1
Not Available for Placement = 0
Placed in Job Directly Related 6 Training = 0
Working'in an Unrelated Job = 1

,Median Sfarting,Salary = -- per month ck- per hour

Employment Status No. Percent

Working Full-Time 1 50%
'Working Part-Time 0 0
UnekoloYed, Not Actively Seeking a Job _ _1 50

TOTAL 2° 100%

Educational' tatus

Full-Time Student
Part-Time Student
Not Enrolled in School ,

\,*

t.

0

0
0%
0

2

TOTAL 2 100%



Leisure Service Careers (Continued)

Evaluation of Vocatiohal Training

2

, .

-
.

1

Very

Helpful

.

Helpful
Some

Help

.

No

Help Number

Technical knowledge. and understanding

Job skills

..

Getting along with people ,

Self-understanding

Locating additional information
needed on the job

Understanding employer-employee
relations

..,,,/

.

Knowing how to get ahead in a job
in this/field

Cominnication skills
// ,

Xnowledge about career opportunities
in field

.

MD advancement or promotion'.

Salary increases in job held during
my training

. .

4

/

,

t,

0

0

0

0

0

0

/

0

0

.,

'

1

1

1

0 .

0

0,

0

0

.

0

0

0

0

0

I

1

.

1

0

.

0

0

0

0
Ailr/

///0

0
-

0

1 .

.

0

0

* 0

0

0

1

1

1

1
.

1

0

0

0

0

4

Y.

a



A

4.

Fire1Science--i262

$

.Sex

Malt
emale

eaiqn Age = 36

Average/Number of Credit Hours Attempted = 69
Average Number of Credit Hours Earned = 64
Average G.P.A.,= 3.170

No.

8

0

Attendance. Status ' No.

R

Attended Full-Time Only 0

Attended Part-Tfme Only 2

Attended. Both Full- and Part-Time 6
0

Initial Enrollment Year

.t.

No.

1969
19 70

1974'
1975

-c---

4 1

1

3

3

"X" Grades No. "X" Grades No.4 "X" Grades No.
,

1 '

ART 115 1 COM 100 1 MTH 100 1
BUS 100, 1 DPR 102 1 PER 112 - '2
BUS.140 1 DPR 104 1 PER 121 .1
'BUS 142 1 DPR 205 ,J. SOC 102 . .1
BUS 236 1 GEO 102 1

'z ,..

J.
Number of Degrees Granted = 8
Status Uhknowh = 0
Not Available for Placement = 0
Placed in Job Directly Related' to TrainiRg = 8
Working in'in Unterated
Median Starting Salary

-Employment Status ;'.

Job = 0
= -- per month cg

, ,

a

-
Seeking a Job

0

-- per hour

.

TOTAL

,

1

.

TOTAL

No.

V

Percept.
, .

Working Full-Time,
, Working Part-Time'
Unemployed, Not Actively

Educational Status

8

0

0

8

4

'0 ,

4

8

100%
0

0

100%

50%
0

50

Full-Time 'Student
Part -Time Student
Not Enrolled in School

a ,
100%

4



t

Are. Science (Continued)

'Evaluation of VoCational Training

2

+ .

,
.

. -

. , ...Very
Helpful

,

le

Helpful
,,

-.

Some
Help

No
Help Number

.

.

Technid4 knowledge and understanding
,

Job skills .
,,

Getting along with people

Self-understanding
6.

.

Locating additional information
needed on the job

.

,

Understanding employer-employee
relations ..

.

Knowing how to get-ahead in a job
in this field .

.

Conimunication'skills

Knowledge about career opportunities
in field

Job advancement or promotion

Salary'increases in job held during
my' training

.

.

3.

2

1

2
.

2

0

-0
't

3

0

1' °.

_

1

.-

'

i-

.

.2

1

0

4

-2

1

1

. I

0

.

4

,

.

'

,

'

:,

r

,

2

2

2

3

.

2

2

1
.

2

3 i

1...

2'

0

1

1

0

..

0

0

.
2

0 et

I

.2 i

A.

I

,.6

:

,

6

6

5-

,

6 _

.

6

5

6

-.

6

4

4

100

co

it
t,'

.
;oo.,

ep

e

o;

o 4 .

' .4T\

0 1

!`



Sex

Trahsportation--1263

No.-

Male, 4

Female 0
. ,

Median Age =_28
e

ATmerage Number of Credit Hours attempted = 85
Average Number, of Credit Hours = 65
Average G.P.A. = 3.051.

j
AAttendance, Status No.

Attended Full-Time Only 0
Attended Part-Time Only 1
Attended Both Full- and Part-Time 3

Initial Enrollment ,Year

1969

1973

No.

1

3

e

'"X" Grades No. "X" Grades No. "X" Grades NO'.
1

. A .
.

BIO 111 1 ECO 101 1 NAT 111 '1
BUS 100 .... 2 ECG 102 2 ' PER 101 1
BUS 101 1 FIS 103 1 PSY 101 3
BUS 136 ;2 FIS 104 1 TRA 103 3
BUS 142 11 HIS 201 1 TRA 104 2
BUS 232 1 HUM 101 1 -TRA 203 1
DPR 101 ' 1

dumber of Degrees Granted =: 4' '"

Status -Unknown = 1
Not Available for Placement = 0
Placed in Job Directly Related to Training =,2
Working in air Unrelated. Job = 1
Median Starting SalAry = $1,121-1,280 per month or $7.01-8.00 per hour

Educational Status

Full -Time Student
Part-Time Student
Not Enrolled in School

.

Employment Status No.. Percent
...._

Working Full-Time
7

3 100%
Working Part-Tine ,

'' ) 0 0
Unemployed, Not Actively Seeking A.,Job 0 0

TOTAL -3 100%

0 0%
1 33
2 67

TOTAL 3 100%.

f



Transportation (Continued)

.

C.

/

4

I.. Evaluation of Vdcational Training

,
. , .

. .
-7

. , 'p. .

Very
Helpful

.

Helpful

.

\

.rhe

H-, p

No
Help

.

,Number

.. .

Technical knowledge and understanding

-*.

Job ;skills
,

r

Getting,along with people
.

'elf-under'standing

Locating additional information's
needed on the job .t

Understanding employer - employee
-relations

.

Knowing how' to get ahead. in a job

in this field
%,

CbMmLini'caeion skills
)

,

Kno ledgb abodt career opportunities
in ield

.

Job advancement.ot promotion

,

SalAry increases in joh.fheld during '
my training

l'
.

1

.

1

21
.

.

2.

2

. 1-

r

1

1

.

:7,1

..

.

,

:. 1

0

1

4 0"
0.

.

.

0

.

1

.1

. . 0.

0

0

0

0

0

0

0

1

1

,1

1

1

0.

1
.

0

0

0

0

0

0

0

1

.

3

2

2

.2

.

2

2

3

3

2

3

1

3.

a

0

4

o .

.



1-

,

Sex Nom

' Male .0

Female 15

Median Age = 21

Average Number of Credit Hours Attempted =
AVerage Number Of Credit Hours Earned 7 61
Average G.P.A. =.3.63-

Attendatie Status
. ;/ 0

Attended Full-Time Only
/4

1

Attended Part-Time-Only . 1

Attended'Both Full- and Part-Time 13
-

..Initial Enrollment Year No.

'''1974 6

1,75 , 9

Child Care-4264

No.

Grades No,

BUS.101 1

-BUS 111 ' 1

°CCA 103 1

COM 101 1

MTH 114 1-

MTH 150 1

PER 125 1

SSC 101 1

Number ofDegrees Granted 16

ttatus Unknown.= 0'
r

Not.Avallable'for Placement = 3
lke

4.kaa

Placed in' Job Directly Related to Training = 10
Working in an Unrelated Job = 3 .
Median Starting Salarsc= $321-3480 per month or $2.01-3.00 per:hour .

Employment Status No. Percent

Working Full-Tine
Working Part-Time
Unemployed, Not Actitely Seeking a Job

Educational Status
4

Full-Time Student
Part -Time Student

Not.Enrolledie,School

r

0

IGv4

TOTAL

TOTAL

10a ' 72%
21

1 7

14 .10,0%

2 t 13%
0

14 87

16 : 100%

et'



411

, Care (Continued).

Evaluation of Vocational Training

2

I - Very
Helpful

,

Helpful ;
Some
Help

No

Hp 1p

s

Number

Technical knowledge and understanding

Job, skills
1,

Getting along wl.th people

Self-understanding . , '

Locating additional information
needed on the job

.

Understanding employer-employee
relations

,

KnOwing hOw to get ahead in a job ,

in this field .

'Communication skills . .

.

Knowledge About career opportunities
in field

.-..

Job advancement or promotion ,

Salary increases in ,job held during
my training

"0,

,

4

4"'"*"

3

4

2'

3
.

.0

.2

3

0

.

0

2

2

1

0

,

2 ,

l'
,

' 1

1

0

0

1

,Z: 0'

0

.1

1

1

1

2

1

2

3

2

0

0

0

(

0

/1

1

2

2

1

1
.

0

, 6

6

5

6

6
.

6

.6

4 ,
.

Evaluation of Quality of Teaching, Training Aids and Equipment,
rand Usefulness of the Course to Your Career

..,

CCA
101

CCA
102

CCA
103

CCA
104

CCA
105

CCA
106

CCA
201

CCA,

233
CCA
237

Quality

.

.

.

.

-
.

TOTAL

.

TOTAL

,

TOTAL

.

5,

1
0 ,

0

6

3

1

1

0

5

4

' 0

2 .

0

6,

4

0

0

0

4

4

0'
0
0

T,

5

0

0

0-:

.

6
_r

0

0

0

6

,

4

0
1

0,

5

5

0

1"
0

6- :

6 %

0

0

0
6 .

8
0

0

0

§

6

. 0

0
0

6

4

1

0'
.0

5
c

3
1
0

0

Ti.

5

0

0

0

3-

'4

1

0

0

5

.

': 4

- 0
0

0

4

5
0

0
0

5

,

:

5
1 -:

0
0
k

5
0
0
03,
6

0
0
0
6

5

1 .

0

0
6

5

0,
0

0,_

5

5

1

0
0
6

.

5

0
0,
1

, 6

5

4

1
0
1

6

Excellent
Good
Fair

Poor

EEquipment,

Excellent
Goad
Fair
Poor

Usef k ties

Very
Fairly
Some
None

. .. .,

O



Child.Care (Cartinued)

AO,

I

Comments
-

W114t did yjou like mostAut'ypur MVCC child care program 'experience?.
../

I thoroughly-enjoyed the entire prOgram, Ole, wonderful instructors and the
very-useful cl:asses.

I Zike the idda of student involvement instead of'just"the teacher doing
au the _lessons and discussions. I also enjoyed,Zearning how to make our
own materiaZi and being taught how to use them in a variety of ways.
Everything!

The teachers and their approach to teaching.
The instructors method of teaching and grading-.
Learning how manipulativesand other ways children 'learn without knowing
about it and having fun.

/le

What did you dislike most about your MVCC child care ix gram expeiience?

The fact that some students in the program only take it because they feel
it is an easy program to complete not because they truly are interested
-in children.

The scheduling of some classes.
AV internship and seminar.

What do you feel should have been included in the program and was not?

I feel more classes in the management qf classes should be offered, how
to manage an entire class of pre-schooters is not an easy' job if you
don't know what to expect from previous ex&iences.
I feel I got everything out of the program that it had to offer and I .

find that everything, that should have been included was. 1r think the
program vas excellent!!!
Thought it was a very good program from start to finish.
4 laboratory and Observation room.

I

4
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6



Sex.

Male
Female,

Media Age = 21.

4 .
Exc4tional EdudatiOn--1265

c

:41`

0

9. ,

Average Number Of Credit Hours Attempted = 68
Average Number of Credit Hours Earned.=.63
Average'G.P.A. = 3.315

Attendance Status -No.

Attended Full-Time Only 0
A° Attended Parma -Time Only 0

Attended, Both Full- and Part-Time 9

Initial'Enrollment Year', No.

"X"-Grades

1974

19 75

No. .

:,1

8

"X" Gradgs No.

ART 103 1 HUll 130 1
:'BIO 112 . 1 MTH 113 , 1

COM 101 1 MTH 114 1)
EEP 104 1 NAT 111 1
FRE 101 1 PER 18,1 1
GEO 102 1 SOC 101 1.

-Number of Degrees Granted = 13
Status' Unknown = 3
Not Available for Placement = 5
Placed igi.Job Directly Related to Training = 5

' Working A an Unrelated JOb = 0
Median Starting Salary = -- per month or -- per hour

-

Employment Status No. Percent

Working Full-Time 5 56%
Working ?art-Time
Unemployed, Not Actively Seeking a Job

4

0
44

-0
,TOTAL 9 100%

,ss

Educational Status

Fu1l7Time Student 3 30%
Part-Time Studen 5 50,
Not Enrolled an school 2' 20

TOTAL 10 100%

10
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taceptional Eduction (Continued).
,

Evaluation of`ocational Training

. 2

. f

Very
Helpful

-.

Helpful
Some.

Help
No'No'

Help Number
_.

Technical knowledge and, understanding
. ,

Job skills,.. ,

.
Getting along with people

Self-understanding
-. 4

..

Locating acfdition information
needed on the job

Understanding. employer- employee
relations

Knowing how to get ahead in a job
in this field

Communication skills

Knowledge about career opportunities
in field .

.

Job advancement or promotion

Salary increases in job held during
my training

4

4
.

. 3
.

2

.

, 3

st

2

-%4

3

1 -

.

1 -
6

1

1

1

.

.0
,,

0

2

4

1

2

2

.

.

4\--(-4-.

.

.

J

,

-'

0

1

2

2

3

1
.

.0

1

2,

1

.

.

0

0

0

0

0

0

0

0

0

0

0

e4

.

5

5 -

5'

5

.

6

5

5-

5

5

4'

Evaluation of quality of Teaching, Training Aids and Equipment
and Usefulness of the Course to Your 'Career

.

.

.
.

EEP
101 '

EEP

102
EEP

105

.

EEP

107,
EEP
109

EEP,

,233

.

EEP

237

Quality .

h
.

.

.

.

TOTATV
,

.

TOTAL

.

.

TOTAL

.

5

0 ,

5 i

' 2 '

3

o
O '

1 '5

i 3

Z
0

0

. 5

(

'

.

. cr

3

2

0

0

5

2-

a
b
o-
5

4'

1

0

0

5

3

2.
0

0

5

' 5
/

Jo
0

4

, 0

1

0

5

.

.

4

2

2

0

0

T.

2

2

0
0

4

3

0,

0

0

3

_____

.

.

4 .

1

0

0

5

.3

2

0

. 0

5

4
1

-0

0

5

5

0

0'
0

5

3

.2

0

0

5

4

1'
0

0.,
5

-

",1

.

4

0

O"

5

2

3

0

0

3

4
1

0

0

5

Excellent
Good ,

Fair
Poor,

Equipment
EXcellent '

Good .

Fair
Poor

Usefulness
Very
Fairly

Same-=.
None

10,
a



Exceptional Ed ddation iLntinuad

a

_

. -
'Comments

what did you lik e\m st aboup-xour MVCC exceptional education prograd experienCe? 11',

, .

- The EEP courses and coordination. : .,

The teachers teaching;the program, 'very realteople.
"

4

?he interaction' between student and instructor and being able to get out
and view children and schools.
Its a geld I love.

.
\'. ,

The program was very thorough. '' .-
.-

What did you dislike most about your MVCC,exceptional education program,
experience?

° - .

.

I didn't like the CCA'201 course, it did not, app ly to EEP program:
i '.21fat attendaflpe affeciedlur grade in some classes. 1.

Too much was placed on finishing the program and not muchwas saideabout
the possibility of going on to school. I'm having able transferring
my classes too on to school.

,

Coursei do not transfereasilP to a 4 dkrai degree if you decide to continue.-

'What do you feel should have been included in the program andyasnof?

More career exploration. r

More general education courses.- I would hate rather taken agent /'r

education course because nofd when I look' at my general education' courses
on my transcriptsit looks: like Phave hardly any compared to frier*
'which haven.'t gone through prqgrams. =

recognize this and-eDaluate it. A4PEEP.courses should be recognized, and
transfer to the senior colleges!

I feel the program at MTCC is very good and that senior collegei need to

'ie.- .

a

1

P
5
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IL

Sex

Teacher /,Library Assistance-1266
4,4

Male 0
Female . , 10

Median Age = 32

Average Number of Credit Hours Attempted = 35
Average Number of Credit-Hours Earned =,30
Average G.P.A. = 3.502

Attendance Status NO.

. .Attendea Full-aime Only
Attended Part-Time Only
Attended Both Full- and Part-Time

4

5

11A04: Initial Enrollment Year No.
...

1971
. 1

1974 3 ,,,
1975 3
1976 3 . %.

4
_ A,

"X" Grades No.
9

"X" Grades 'No. "X" Giades No.

'POS 204 1
. PSY 101 2
. TCH 100 '1'

TCH 101 I.
)

SSC 101 l'

ART, 107 - 1 HUM 130 1
BUS 100' 1 . MTH 113 N1
BUS 101 2 MTH0117 1
COM 10,1. ; 1 / PER 105 ' 1
COM 107 1 PER 116 1
HUM 101 POS 101 1

' Number of Degrees Granted = 11
Status Unknown = 0-

Not Available for Placement = 0 .
-,

Placed in Job Directly Related to Training = r,c.

Working in an.Unrelated Job = 4 -) e

Median Starting Salary = $481-6402per month'or $3.01-°-4.09 per hour
. ,

Employment Status -Nu. _percent

Working Full-Time 3 50%
,Working Part -Time - 0 3 ,.50
Unemplbyed, Not Actively Seeking'a Job .0 '0

2 . 'TOTAL . 6' 100%

Educational Status

Full -Time Student

Part-Time Student
Not Enrolled in School'

4

sip

0 J

-1

TOTAL

109
vag

0%
13

87

100%
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Teabher/Library Assistance (Continued).

Evaluation of Vocational Training

e 2

.

.
.

Very.
Helpful Helpful

Some.

Help
No
Help-

,

Number

Technical knowledge and' understanding

.Job skills

.

Getting along with people .

.

Self-understanding

Locatiqg additional information
needed on the job

Understanding employer-employee
relations

,.

Knowing hdig to get ahead in a job
in this field

CoMmunication skilla

Knowledge about career opportunities
in field

Job advancement or promOtion

Salary increases in job held during
My training -

2

"4

3

2

1 ,

2
.

1

2

1 -

0

0

3

0

2

2

- 3
l
N\

2'

4

3

1

- 2

0

1

2

0

1

1

1

0

0,

3'

2

0

0

0

> O.

0

1

, 1

-.0

0

0

I-

.

2

,6

6

5

5 .

6'

6

.5

Sc

15

5

.

2

Evaluation of Quality of Teaching, Training Aids and Equipment
) and Usefulness of the Course to Your Cateer

.

,

. .

PSY

100

,

TCH
100.

TCH
101

fat
102

TCH
1Q4

TCH
233

TCH
237

Quality I

40.

.

,

.

.

TOTAL

.

-
,

TOTAL,

...

.
TOTAL

3

1

,1

0

5

. 1,.

3 ..

'1.*

0'

5

1

2

11

1

3

3

2

0

0

5

1

3

1

0

5

1

1

2.
1

1

4

0

0

5

2

2

0

0

4'

1

3

1

0

5 ,

4

2

- 0

0,
6.

3

"3
0

I)

-6
-,

2

4

0

0

6

'

4

2

0

0

6

,4
1

1

a
6

4

0

2

0

6`
0
0

0

6

a ..3

2

1

, 0 .,

6

5

1

9
0

6

5

0.1

1

0
6

2
2

2

0

6

3
1
2

0-

6

gxdellene
Good
Fair
Poor

Equipment
Excellent
Good
Fair

Poor

Usefulness
Very
Fairly
Some

None
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Teacher /Library Assistance (Continudd)
3

Comments

What did you)like most about your MVCC teacher/library assistance program
experience?

PSY,105, ArtS and Crafts 107, TCH 101--Teaching Materials and Their Use
and COM 101.

I learned the most from sharing experiences and "lessons" that each el
. member had during the Internship and the Seminar. Supervisory:Meth

also was-'a useful class. I enjoyed these three most.
.

The waythe teach6rs really got into each students experience to help /or
just listen and apply it to the lesson and real life.
The experience gained by-completing these coursetgave me the self
confidence to really do the very best job I'm capable of doing. It
good to get together with women who had the same interests as mine..
The relaxed and casual, attitude of teachers and -the hapfulness ofstafi
member's.

What did you dislike most about your MVCC teacher/library assistance program -

n-experiece?
_

- 0

Most classes at night.
Raving to go to' Thorntonfor internship seminars.

TCH 100 wasathe hardest for me because it dealt with the history of
education. I was more interested in how to "reach's children educationally,.

, ,12he fact it was better'and more useful training than I received at my
4.year college. There was "nothing" to dislike,about it.

- It iDvs a good experience and I didn't dislike any part of it.
Having to wait in sucklong lines when registering for Classes.

What are your specific *duties?,

Charge books in and out. Record new library cards, lost cards. Take care,
of reserve listing of books, overdue books. Type cards for catalog. Help
with reference: Orderbooks for patrons from I.Z.L.
Lunch count and money collection, marking papers, one-to-one instruction,
small group instruction.

At my present job, register work and when needed floor assistance in ,

women's fashions, or jewelry. MVCC, as I.remeMber it, was a different
type of junior college, it was warm and friendly. The students and
'faculty were all friendly to each other and"willfng to help each other.
The campus, I knowhas been improved and I imagine more classes added.
The curriculum was excellent and the teachers quite qualified in their
field. I have many'rond memories of the school and experiences from
classes. Its too bad junior colleges aren't a pre-requirement for those
transferring to a 4 year college or univer4ity, I'm sure it would help
the'studepts.,

I work with students.in first thru fourth grade, mostly on reading skills
in Small groups. My room is also, the lower grade resource center so
I'm responsible for audio-visual equipment ordering and use.
Working with preschoolers and high schoolers in a career center.
Supervising the high schoolers workihg in the career centers preschool.

O

sr.



Social'Worker Associate-1269

Sex._ No.

Mal 3

FeMaIe 7

MediSn Age = 23,

Average Number of Credit Hours Attempted = 82
Average Number. of Credit }tours Earned = 67
AIerage,' G.P.A. = 3.247

/

ie'.At ten ance Status ' No..
...

---.1

9

Atte ded Full-Time Only
Att ded Pait-Time Only
Att nded Both Full- and Part-Time

tial Enrollment Year No.

19 71

19 72

1973

,1974

19 75

1

3

2

3

"X" Grades 'No. "X" Grades No. "X" Grades No. "X" Grades No. "X" Grades No.

ART 101 1 COM 102 1 HUM 101 2 ? HUS 238 1 POS 201
BIO 111 1 COM 103 1 HUM 102 1. MTH 110 2 PSC 101
BUS 100 1 GEO 101 1 HUM 130 1 MTH 114 1 I PSC 102
BUS 120 2 GEO 102 1 HUS 102 1 MTH 117 2 "PSY 105 1
BUS 133 2 GpR 101 1 HUS 106, 1 MUS 100 2 PSY 201. 1
BUS 136 1 HIS 101 1 HUS 203 '. 1 PER 105 1 SPA 101 1
Bqs 142 1 '.HIS 102 1 HUS 205 I PER 107 1 SSC 100 1
BUS 143 1 HIS 201 , 2' HUS 233 1 PER 120 1 SS'0 101 2
COM 101 2 'BUM .100 l. HUS 234 .1 PER 173 1

S, A

Number of Degrees Granted = 10
el41-W

Status Unknown = 0 A

Not Available for Placement = 1 ,

Placed in Job Directly Related to Training = 2
Working in an Unrelated Job =- 7

Median Starting Salary = $481-640 per month pr $3.01-4.00 per hour

Employment Status No. Percent
. ,"34Working Full-Time
3-

6
1

67%
Working Part-Time 2.

f
22

Unemployed, Not Actively Seekihg a Job 1 11
TOTAL -9 100%,..

.\ .

Educations']. Status
\

Full-Time Student \

Part-Time,Student
Not Enrolled in Sac:Ka

1

4r
5

TOTAL 10

110

10%
40

5O'

100%



Soct4 Worker Associate

k

(Continued)

Evaluation of Vocational Training

/

2

.
.

'. ,,,

. . .: . .

Very -

Helpful

.

Helpful
Some
Help

No
.Help Number

$A

Technical kilOWIedgeand understanding
.. , - - .,

Job skills
, %

Getting along' with'people
_ _

. e
Self-understandibs'

Locatifkg additional. information
needed on the job -.,, . ' '

.,

Understanding emploier-employee
.relations

Knowing how to get ahead in'a job
in this field

Communication skillp

Knowledge about career opportunities
in field .

Job advancement or promotion

Salary increases in job held during
my training

1

0

s4

.
1

1

-

0

0

1

0

0

0,.

.

...

-.

.

.

.

2

2

5'

1

3

2

2

2

1

0

.

.

-

.

2

1'

Q

0

1

1

1

3

0

3

1

...0

b

1

0

0 ,

2

0,

1

0

431

0

0

1
4

4

6

6

,

5.

4

4

5

4

1

.*
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